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EDITORIAL 

This issue of Talk Through arrives 
later than we would have liked. 
Our previous editor Doreen Porter 
left in May, and we are waiting for 
her replacement Norman Hicks 
who is expected early in the New 
Year. Norman has been a 
journalist for longer than he might 
care to admit, and he has years of 
experience working with Essex 
Police both as a writer and editor, 
and as press officer. I have no 
doubt that Norman will be a 
tremendous asset for the MDP. To 
help him do his best for you please 
keep sending in ideas, stories and 
photographs. 

I shall be leaving at the end of 
December to take up a post with 
Norfolk Constabulary. Whilst I am 
pleased with the new opportunity 
that offers,! will be sorry to leave 
you all. In the four years that I 
have lived and worked amongst 
you, I have learnt a great deal and 
been proud to say that I worked 
for the MDP. 

Your professionalism, and 
stoicism is truly admirable, and 
your sense of duty to the MOD 
Estate is palpable. Not only do 
you have a can-do approach, you 
have a "what else can I do?" 
approach, that well serves the 
MDP, and the MOD community. 

No matter what gets thrown at 
you it's always "business as 
usual". But your business is far 
from usual. 

There is a line in a LEN 
DEIGHTON* novel which 
describes the MOD Police as the 
best in the business. You are. 

Thanks for your support and my 
best wishes for your future. 

*PS: A bottle of wine awaits the 
first person who can name the 
book title. Write to me care of 
TALK THROUGH by 22nd 
January 2002. 

Mervin Dadd 
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Chief Constable’s Message 

Business as Usual... 

For most people, the Christmas period signifies the end of the year, a time for 
relaxing and indulging themselves, and for easing up on the daily routine. For 
terrorists and criminals, however, the festive season is ripe with opportunities, 
which is why we have to remain vigilant and focused on our tasks and our 
customers' and partners' needs. For MDP, it is business as usual. 

As members of the MDP you had already responded magnificently to the 
challenges of the first six months of the year. We could to a large extent, 
anticipate the necessary changes we knew we had to make and thus we were 
able to manage and plan ahead. We had been reviewed and scrutinised, and 
we were the subject of Parliamentary debate. I believe we had acquitted 
ourselves with dignity and professionalism. 

Then came the unexpected. The requirement to provide more officers at Menwith Hill and Fylingdales from July 
onwards put the force under pressure to re-deploy officers. This has meant many of you being away from home 
for long periods of time working substantial overtime. It has also meant the re-organisation and re-allocation of 
resources, including bringing forward our recruitment programme. 

The changes that were made after July better placed us to cope with the policing and security aftermath of 
September 11. The gratitude of our American colleagues as expressed elsewhere in this magazine is testimony to 
the important service of reassurance and protection provided by the MDP. Police forces across the UK are all 
faced with a fear of crime that is disproportionate to the levels of actual crime, but terrorism and the fear of 
terrorism are different. The extraordinary events in America required an extraordinary response, and I am proud 
to say that MDP officers have met their part of that challenge head on and surpassed themselves. However, there 
is barely time to pause for breath before we face the next big challenge. 

The structural reforms to the OCUs and the formation of a Northern Operational Support Unit are still under 
way. We are continuing to take a fundamental look at the way resources are matched to the geography of the 
MDP to make us more efficient within available resources. Our skills and experience are in increasing demand 
including our overseas deployments. We have two police officers on duty on the remote Pitcairn Island, and we 
are contributing more for the UN Mission in Kosovo, including 18 retired Home Department officers who have 
been trained for the detachment with MDP at Wethersfield. 

Officers employed here in the UK as well as those who have returned from overseas recently have been praised 
and honoured for their professionalism, and so have MDP officers on secondment to other forces and agencies. 
Our qualities are widely acknowledged, to the extent that we have to turn down many requests for officers to be 
released. The continuous improvement ethos that permeates the MDP is quite noticeable. That is why we will be 
able to embrace the second stage of the QQR, which is examining our processes and suggesting better ways to 
manage for the future. 

Over the horizon we have to anticipate the effects of the Government's Anti-Terrorism Crime and Security Bill 
which is moving through Parliament with its proposals to extend jurisdiction for MDP officers, and strengthening 
our capacity to combat terrorism. Whatever the outcome, the MDP will still be called upon to provide all year 
round policing and armed security for the MOD community. If eternal vigilance is the price of freedom the MDP 
has provided, and must continue to provide value for money. 

I thank you all for your efforts over the last 12 months and I sincerely hope that you all can spend some time with 
your families over the festive period. I would also like to thank your families and friends for the support that they 
provide you. I wish you all a Happy Christmas and best wishes for the New Year. 

Thank you notes from two American families at RAF Chelveston. 

"We would like you to accept this gift from our " Thank you for all you are doing for 

family as a small gesture of our thanks for all you our community. It is truly 

are doing for us here at RAF Chelveston. Your appreciated" 

presence is greatly appreciated and has made us 

feel safe and secure during these troubling times..." 
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MINISTRY OF DEFENCE POLICE 30th ANNIVERSARY 



Vehicle check at St Levan Gate HM Dockyard Devonport 1972 


The Ministry of Defence Police force was created on 1st October 1971, the result 
of an amalgamation of three forces, the Admiralty, Army Department and Air 
Force Department Constabularies. 



Control Room Operator HM Dockyard Devonport 


Many officers who joined before and shortly 
after the merger are still serving Ministry of 
Defence Police Officers. Talk Through' wanted 
to know (overleaf) what the main differences 
were between now and then, and what had 
been experienced during the changeover and in 
the following years. 


Aturr WFMIMEMT 

if vou ARE UW)f* S>. TWt 
Dpurtw niton CM LE*0 to 
a permanent mu AEWARO 
mo JtHi with rtrrt*cm> AS. AN 
AOJOucnofPtHH.THi nm* 
OF A POLICE CrffKX P DIN 
a, hot * UlnE fULL i SITE REST. 
OR EAT INTEGRITY AMD SELF 
EllSCIPtINI IN RETURN YOU 
5(T A WQMfHVMUj AND SEC 
UnECAHEIR- 


Recruitment advert from 1969 
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MINISTRY OF DEFENCE POLICE 30th ANNIVERSARY 


PC Pete Lambourn is a 
motorcycle officer at Whitehall 
and joined the Air Force 
Department Constabulary 
based at RAF Medmenham in 
August 1966. 

Supt Guyan started his career 
in the Admiralty Constabulary 
at RNSD Perth in August 1964, 
and has worked in Support for 
more than three years. 

Chief Inspr Alec Milton joined 
the force in 1970, starting at 
RNAD Coulport. He has been 
the senior police officer at HMS 
Caledonia, Rosyth for eight 
years. 

ACC Barry Smith joined the 
Air Force Department 
Constabulary at RAF Stafford 
in 1963. He has been the ACC 
of Personnel and Training since 
1993. 

Inspr Trevor Osland joined the 
force in 1970, starting at 
Boscombe Down. He has been 
Inspr of Operations and 
Support at Devonport for five 
years. 

T /Chief Supt Terry Farrelly 
has been the head of 
Complaints and Discipline for 
almost four years. He joined 
the Army Department 
Constabulary in 1969 serving at 
a technical stores depot near 
Melton Mowbray. 

Det Chief Inspr Norman Love 
joined the Admiralty 
Constabulary in July 1967, and 
is now deputy head of the 
Fraud Squad at Wethersfield. 

Chief Inspr Don Brooks joined 
in 1973 when members of the 
Atomic Energy Authority 
Constabulary were transferred 
to the Ministry of Defence 
Police. He has been deputy 
Senior Police Officer at RNAD 
Coulport for three years. 


Supt Jack Guyan Ch Inspr Alec Milton ACC Barry Smith 



Why did 
you join 
the 

Ministry of 

Defence 

Police? 


My previous job was 
boring and dead end. 
Whilst looking for 
other work I saw an 
advert for vacancies 
in the MDP (admiralty 
constabulary). 


Security of 
employment and 
increased salary. 


I joined the Air Force 
Department 
Constabulary in 1963 
whilst waiting for an 
appointment in the 
city of Stoke-on- 
Trent Police — now 
Staffordshire. 


Where were RNSD Perth 

you based 

initially and 

what were 

your first 

duties as an 

officer? 


General Constable 
duties (wet) RNAD 
Coulport 


RAF Stafford. My 
duties were patrol, 
gate, driving — the 
same as today but 
with far less and more 
inferior equipment 
and vehicles 


What To do the job to the None 

aspirations best of my ability 

did you 

have when 

you joined? 


To give it a go and 
see what happened. 
Perhaps the reason 
was moving into a 
job in December 1963 
as a newly married 
man 


What are 
your most 
memorable 
occasions? 


Molesworth, Fairford, 
Alconbury, Salisbury 
Plain, my service at 
Chatham and 
Aldermaston, public 
order training at 
Quedgely 


Drugs raid at 
Menwith Hill, 
Firearms instructors 
course at Lancashire 
Constabulary, Staff 
Officer to ACC in 
Scotland 


What are 
the main 
differences 
you observe 
between 
now and 30 
years ago? 


Political correctness, 
lack of 'characters', 
different attitude of 
younger officers 


Improved standard 
and quality of 
professionalism, 
policing skills and 
abilities, improved 
communication and 
collective 
commitment 


People, friendships, 
the amalgamation of 
the 3 forces in 1971, 
achieving the role of 
ACC, three good days 
in Northern Ireland 
escorting 'Pans 
People' who were 
performing for British 
troops 

Equipment, vehicles, 
facilities, training. So 
much more professional 
both in appearance and 
in reality. Brought about 
by hard work and 
dedication of those still 
serving and those retired. 


Any other 
comments? 


Miss the war time 
exploits of the 
characters we knew! 
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MINISTRY OF DEFENCE POLICE 30th ANNIVERSARY 


PC Pete Lambourn 



I joined the Air Force 
Department 
Constabulary on 16th 
August 1966 because 
I was out of work. 


Control or sentry 
duties at CDA 
Building RAF 
Medmenham 


To get promotion, but 
that ended when I 
realised I'd have to 
move around the 
country. The job was 
no different to what is 
now the MOD Guard 
Service 

Motorcycle escort for 
Supreme Allied 
Commander Europe to 
Downing St. People 
seeing Concorde first 
time Farnborough Air 
Show 1970. Class one 
pass with Essex Police 
the Motorcycle 
Advanced courses 

Conditions of service 
and wages. Vehicles 
and equipment 


Basic jobs and the 
limitations on MDP 
officers haven't changed 


Inspr Trevor Osland 


I was too short to get 
into the County Force, 
Wiltshire height limit 
was 5ft lOin and I was 
5ft 9 1 / 4in! 


Internal checks of 
Admin HQ A&AEE 
Boscombe Down 
whilst dressed in a 
lounge suit 


Within 12 months I 
knew I didn't want to 
check names and 
shake door handles 
for the next 32 years. I 
was made an aide to 
CID with 18 months 
service 

Crown court on 
several occasions. I 
was in CID from 1972 
until 1992, from Det 
Const to Det Inspr 
without a return to 
uniform 


The academic or 
pseudo-academic 
now rules. It used to 
be the 'thief taker' 
and that required 
skills of 

communication and 
record keeping. 


T/Ch Supt Terry Farrelly 


As a young man with 
three children, I was 
looking for secure, 
reasonably paid 
employment which 
also provided myself 
and my family with 
living 

accommodation. 

35 Central Workshops 
REME/RAOC 
Technical Stores 
Depot near Melton 
Mowbray, Leicester. 


As a young man in 
the Army Dept 
Constabulary I 
identified potential 
for promotion and set 
my sights on 
achieving the highest 
possible rank 

Departure of Cruise 
Missiles from 
Greenham Common, 
trying to save a 
cyclist's life in rain 
filled ditch. First on 
scene on a fatal 
double plane crash at 
Mildenhall Air Show 


Improvement in the 
competency and 
professionalism of the 
force and wider 
acceptance of its role 
and existence by 
Home and Scottish 
Office forces 

I'm optimistic for the 
future of MDP despite 
continual reviews 


Det Ch Inspr 
Norman Love 



I joined the 
Admiralty 
Constabulary on 3 
July 1967 after I had 
trained as a 
plumber /heating 
engineer, with a local 
firm. 


Plymouth — First 
Ernesettle Armament 
Depot, then the naval 
Dockyard at 
Devonport, with 
22000 employees. 
Initially security then 
on to investigations 

To investigate the 
varying criminal 
offences of a higher 
level of importance 
and gravity 


Gained first 
conviction in England 
& Wales under the 
Criminal Justice and 
Public Order Act of 
1994. 


There is a greater 
recognition of the 
MDP as a front line, 
professional police 
force 



Ch Inspr Don Brooks 


Don 

Brooks 


I joined in 1973 as a 
result of a 

Government review 
AWE weapons 
research was 
transferred to MOD. 
MDP, then, was 
poorly equipped. 


AWE Aldermaston. I 
was a dog handler 
upon transfer and 
remained as such 
until I was promoted 
in September 1977. 


None 


Officers from Bramley 
responding to 
Burghfield during a 
mutual support 
exercise arriving in a 
battered army surplus 
canvas backed 
Landrover with no 
blue lights, no sirens, 
no police markings 

The force is now 
much more welfare 
minded and family 
friendly than it once 
was, job sharing and 
part time working 
are two examples 
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The Admiral’s Barge, The Baker’s Van and The 

Snowplough 



Chief Inspector Dave Ansell joined 
MDP in 1972 at the age of 22. "Most 
of my colleagues were much older 
than me, and some were WWII 
veterans. My Sergeant and a 
colleague had both been POWs so I 
was entertained with countless old 
war stories." 

The average age was 50 many had 
simply swapped one uniform for 
another. 

The training was six weeks of 
chalk and talk and learning relevant 
acts parrot fashion. We would be 
processed then shipped out to 
station and told, 'you can forget 
that stuff you've learned at the 


training school son, this is the real 
world'. 

In 1972 I was on 
£20 per week and 
lived in a married 
quarter on CAD 
Bramley near 
Basingstoke, which 
cost £11 per month. 

Most of us had to do 
hours of overtime to 
make a living wage, 
but we were 
fortunate that there 
was a police social 
club on site with 
subsidised 
refreshment. Most of 
our lives centred on 
or around the MDP 
and our host Defence 
site. Ours was 2000 


square acres with 
over 37 miles of 
railway line inside. 

There were some 
peculiar hangovers 
from the war in the 
way these 

establishments were 
run. We were not, 
for example, allowed 
to put lights on our 
bicycles in case we 
gave our positions 
away. During one 
particularly long 
shift I raced out of the cabin we 
called the station and leaped on my 
bike to attend another 
part of the depot. My 
eyes were not 
accustomed to the dark, 
and without lights I 
pedalled like fury — 
straight into a concrete 
bollard. I was scraped 
up and presented to the 
MOD duty medical 
officer who had clearly 
been nipping at the 
surgical spirit. His 
assessment was 
immediate: "needs 
disinfecting" which he 
did with a whole bottle of neat 


Dettol. I was told to stay off duty 
for two days and then report back. 

From my time at Chatham I 
remember the parlous condition of 
the vehicles and vessels we were 
bequeathed by the Navy. The first 
police boat was a cast-off — 
Admiral's Barge from HMS Rook. 
She could manage six knots flat out, 
which was alright going 
downstream, but since the Medway 
flowed at six knots it made the 
Sheerness to Chatham journey a 
struggle. If you managed to coax six 
knots out of her, the bow would 
raise so high that the coxswain 
couldn't see where he was going, so 
we had to put an officer in the bow 
to shout directions back. 

At Bramley we had 
a third-hand green 
Landrover with a 
police sign bolted on 
the roof. It was old 
and unreliable. At 
Chatham Dockyard 
we were forced to 
use the dockyard 
bakery van 
complete with bread 
racks. 

But at least we had 
a designated police 
vehicle, whereas at 
Andover I was 
forced to use a 
snowplough which 
steered like a 
runaway shopping 
trolley. 
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We would be involved in 
the minutiae of dockyard 
life, such as raising flags 
and posting signs, 
activities which you 
would take for granted, 
until one 'colleague' 
asked me to raise a flag 
one morning. I tied it on 
and ran it up the mast in 
bundle as asked only to 
be carpeted by the 
Admiral later when it was 


unfurled as the pirates 
skull and crossbones. 

We were still known as 
the MoD Police or the 
MOD Plods then, rather 
than MDP. But we didn't 
really mind. At the time, I 
don't think we were seen 
as professional police 
officers in the same way 
as Home Department 
forces. That changed in 
1979 when the regular 


horrendous memories of 
their time at Greenham 
Common. I was there 
initially for 14 


have changed with 
society. We are a much 
more democratic 
organisation and our 
officers have better 
working conditions and 
more responsibility. We 
have moved away from 
some of the gate duties 
now undertaken by the 
MGS, and we have taken 
up more police activity 
across the defence estate. 
We are now given credit 
for our abilities by our 
peers and I like to think 
we are appreciated by our 
defence customers. 


police were given a large 
pay increase, and ours 
was lifted as well. 

The Greenham Common 
protests also changed our 
views of ourselves, and 
how we were viewed by 
our peers. 

We had some experience 
of more peaceful protests 
at Porton Down and on 
the Clyde but it was a 
steep learning curve 
coping with the scale of 
the demonstrations and 
the determined nature of 
the protestors. Other 
police forces were called 
in to assist with public 
order and we learned a lot 
from our exposure to 
them. Some people have 


consecutive night shifts, 
and we were billeted next 
to the Royal 

Gloucestershire Regiment. 
Our own feeding and 
watering systems were 
hopeless so we were 
amazed and very grateful 
when the Gloucester's CO 
took pity on and fed us 
from their field kitchen. 

Quite apart from the 
changes you can see, such 
as the force vehicle fleet, 
the introduction of police 
helmets, the chequered 
hat band and the 
increased number of 
women in the MDP, there 
are other less visible but 
deeply felt changes. Our 
management practices 
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FOCUS ON FRAUD 



I n a nationwide force, it is easy 
for rumours to become urban 
myths which breed 
misconceptions and prejudice. 
There are myths a-plenty about the 
MDP Fraud Squad and what 
happens on the top floor of 
building 1071 at Wethersfield. DCI 
Robbie Allen of the Fraud Squad 
asked TALK THROUGH to help 
tackle some of the misconceptions. 

The five main myths about working 
in the Fraud Squad are: 

0 You get chained to a desk 
0 You work on the same inquiry 
for years 

• You leave behind the 
independence of working in an area 
CID office 

0 You have to live in an 
unpleasant, remote part of Essex 
with expensive housing 
0 You can't see the end result 

Let's tackle the last one first. Any 
fraud that diverts resources away 
from the frontline defence of the 
UK is damaging and dangerous and 
costly. The taxpayer rightly expects 
the MOD to use its money 
effectively, and our Armed Services 
deserve the best equipment and 


support. The end result of 
undetected fraud is a weakening of 
our Defence capacity, and a threat 
to our servicemen and women, and 
we shouldn't tolerate it. Just 
because you can't see the crime it 
doesn't mean it's not there. 

What about the geography? Well 
we would have to admit that 
Wethersfield is in Essex, but it is in 
picturesque North Essex, only 
seven miles from Braintree (with its 
new shopping centre) and half an 
hour from the booming county 
town of Chelmsford, or the 
shopping centres and historical 
riches of Colchester and Saffron 
Walden. London is an hour by train 
from Braintree, and cheap flights to 
European cities take off daily from 
Stansted Airport which is only 30 
minutes away. Stansted also has a 
twice hourly rail link to Liverpool 
Street in London. House prices are 
higher in the picture postcard 
villages, but they drop off if you 
travel towards the Suffolk border 
ten miles away or further east 
towards Halstead for example. 

Many MDP officers at one time in 
their career will start out from 
Wethersfield or pass through it, but 
few venture out beyond the gate to 


see what the surrounding area is 
like. The Wethersfield site is flat but 
the surround land is more 
undulating with woodlands and 
established hedgerows which 
harbour a wealth of wildlife 
including rare birds and butterflies. 
The local villages such as 
Finchingfield, Bardfield, Thaxted 
and Great Dunmow are a magnet 
for tourists throughout the year 
because of their historical interest 
and famous public houses. 

"As for the notion that Squad 
enquiries never end and never go 
anywhere, it's just another urban 
myth," says DCI Allen, "one of the 
CID's and hence Fraud Squad's key 
targets is to reduce the time spent 
on enquiries by 10 percent. Whilst 
some cases dealt with by Area CID 
may have employed two officers for 
a year on relatively small frauds, 
the co-located resources and 
expertise of Squad officers means 
that much larger cases can be 
cracked more quickly. That's more 
efficient, and it's certainly more 
satisfying to the officers involved." 

In the past, there was a fairly strict 
£75K threshold before the Squad 
would pick up a case, "But that 
level has been relaxed, "explained 
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SO WHAT MAKES A GOOD FRAUD SQUAD OFFICER! 


Det Supt Neill Berry, Head of the 
Fraud Squad. "We now have a 
quicker system for accepting and 
issuing work to our officers. Part of 
this has come about through a close 
relationship with the Defence Fraud 
Analysis Unit — the DFAU. 

Together with the DFAU we 
identify new trends in fraud and 
target our 
investigations 
accordingly. We 
work closely 
with the MOD 
at all stages in 
the 

introduction of 
new 

contracting 
policies to 
ensure that, 
where possible, 
we close down 
areas where 
fraud can 
flourish". 

Reports of 
suspected 
frauds can 
come directly 
through the 
Fraud desk, but 
they are 

usually reported to the DFAU and 
then referred to the Squad. 

We have helped each TLB (Top 
Level Budget Holders) to establish 
Fraud Focal Point officers, and they 
in turn report to the DFAU," said 
DCI Allen. "At our level we're 
sitting on various steering and 
working groups which have formed 
to shape MOD policies and target 
fraud. We are able to assist every 
area of the MOD in its fight against 
fraud. Recently, responsibility for 
the War Pensions Agency moved 
from the DSS to MOD, and we are 
already working on an investigation 
reported by them." 

It is now widely recognised and 
accepted throughout the MOD that 
the Fraud Squad are THE sole 
investigators for this sort of work", 
said DCI Allen. 

"The current complement is for 39 
officers and nine support staff, of 
which 31 police posts are filled and 
eight support staff. In CID, you 


typically have four DCs to one DS, 
but until recently in the Fraud 
Squad, the ratio was reversed. But 
we are working towards three DCs 
to one DS devolving greater 
responsibility downwards." 

In the past, officers may have felt 
that leaving Area behind for the 
Fraud Squad meant becoming a 


small fish in a big sea and losing a 
level of responsibility and self 
management. That is now no longer 
the case. 

We asked ourselves and our 
officers the question 'what can we 
do to make our work more 
rewarding?' and we have acted on 
the feedback. 

There is now the opportunity to 
try a variety of specialisms without 
being promoted, or officers can be 
promoted and stay within the 
Squad (if personnel circumstances 
permit). Detective Constables in 
the Fraud Squad will often be the 
Senior Investigating Officer, (SIO) in 
a case setting their own deadlines 
and with a real sense of ownership 
of enquiries. 

The same qualities that are needed 
for any detective," said Rob Allen, 
"although some people do bring 
previous experience that can be 
relevant. People come from all sorts 
of backgrounds, from armed 


security roles. Area CID or 
community policing. In addition to 
the conventional detectives roles, 
officers have ended up in the 
Financial Investigations Unit, or 
screening reports on the Fraud 
Desk, or they could go on the road 
with the Fraud Awareness and 
education team. 

The Fraud Squad 
runs an annual 
course for MDP 
and Home Office 
police officers, and 
service police 
officers. 

The MDP is one 
of only four forces 
in the country able 
to deliver this 
nationally 
accredited fraud 
training. The 
course is run in 
association with 
the Teeside 
University and 
allows students the 
opportunity to 
build upon the 
learning from the 
course to achieve a 
postgraduate 
certificate in Fraud Management. 

The Fraud Squad as we know it 
today can trace its roots back to 1st 
November 1976, when a few 
detective officers led by a DI were 
brought together to investigate 
fraud. The title changed to the 
Serious Crime Squad for a few years 
before reverting to the Fraud Squad, 
and the numbers have grown over 
the years. 

"Since then," explained Det Supt 
Berry, "our reputation has been 
enhanced by consistently high 
performance. We cost £1.8 million a 
year to run which is often more than 
matched by the monies recovered 
annually. In the financial year so far, 
we have recovered £1.9 million, and 
that figure is often dwarfed by the 
value of the potential frauds we 
detect or disrupt". 

By stimulating awareness of 
potential fraud and showing people 
how to spot it, we have increased 

(continued on page 13) 
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WE ASKED 
FRAUD SQUAD 
OFFICERS FOR 
THEIR VIEWS 


DC DEBBIE POOLE has only been in the Squad for ten months 
having moved from RAF Welford. Debbie says she enjoys the 
hours and the lifestyle more than in her previous post, but the 
nature of her current enquiry requires travel around the UK. "I 
feel my family and I have a good quality of life. The areas 
surrounding Colchester are good and the school my children go 
to in Colchester has got a good reputation and they're happy 
there. All in all we are happy here and have no intentions of 
moving out of the area unless completely necessary. 


DC ROGER GRIFFITHS moved from APT Corsham having completed a six month attachment with the Fraud 
squad. He says his work in the Fraud Squad is 'specialised and often complex and challenging? It is interesting 
and varied and I get to work with people who are committed to the job and team orientated. Whilst there is no 
typical week, he says that he usually spends two nights away each week, but in 22 months on the Squad he 
has only worked one weekend. 


DCI Norman Love is Deputy Head of the 
Fraud Squad. "I support Det Supt Berry in 
major issues, from setting budget and 
efficiency objectives. This includes 
focussing on the need to reduce the time it 
takes to complete investigations, and to 
use fast track methods. I run the Crime 
Policy Unit, (CPU), which picks up all 
relevant changes in the law, which affects 
specialised policing roles, and legal 
rulings. This information is then collated 
and refined and disseminated throughout 
our investigators in the Fraud Squad and 
to other parts of the CID." 

(DCI Love also appears in our look back 
over 30 years on pages 7) 


DC DAVE GRAVES said job satisfaction 
and diversity of work on offer attracted 
him. A typical week could involve 
investigative work, preparing 
presentations for other MOD colleagues 
and taking the Fraud Alert campaign 
around the country, or answering 
Parliamentary Questions. Dave said 
that "being listened to, being an 
individual and using ones' initiative" 
were good points, "and seeing results". 
But he was less enthusiastic about 
having to pay to rent his 
accommodation at Wethersfield during 
the working week. 



DC Steve Frazer worked in uniform at RAF Upper 
Heyford and Bicester before moving to the Fraud 
Squad five years ago. "The Squad gives you 
something to get your teeth into and earns you respect 
from other MOD branches. When we spoke to him his 
week consisted of preparing interview plans, 
reviewing evidence and an overnight hotel stay prior 
to an interview under caution. He said he likes the 
freedom to investigate a job as he sees fit. My life has 
altered in several respects. My weekends are free and I 
am proud of my position, but on the down side, 
people tend to walk away from me at parties." 


If you would like to find out more about the work of the Fraud Squad feel free to contact any member of the 
Fraud Squad Staff. 
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Fraud Squad officers with seized property from a current investigation 


DC LINDSEY RUTHERFORD has been 
with the Fraud Squad since February 
after moving from a uniformed role at 
Longtown. "I generally travel about 
two or three times a week, making 
enquiries and taking statements. Whilst 
this means I am away from home more 
than when I was in uniform, I have got 
most of my weekends back, and I feel 
better as a result.". 


Det Supt Neill Berry 







=“V\. 



DC Michael Magee was a uniformed Constable at HMNB Clyde. 
"After an attachment to the Fraud Squad I experienced the 
diversity of the work at first hand. I saw it was much more than 
the paper shuffling as perceived by officers outside the Squad. I 
am now allowed to use my initiative and make decisions 
regarding important issues." Michael says his most memorable 
case to date has focused on theft and corruption concerning small 
defence vessels. "The team became extremely knowledgeable in 
the field of small MOD boats. The best part of the job is being able 
to act as an individual, and as part of a team, working towards an 
end result. It gives a great deal of satisfaction." Whilst he says he 
is not directly affected himself, Michael thinks would-be Fraud 
Squad officers coming from Scotland or the North of England 
might be deterred by house prices and a perception that 
Wethersfield is in the middle of nowhere. 


(continued from page 11) 
the reporting of suspected frauds at 
all levels throughout the MOD. To 
maintain this momentum we 
commit time, resources and effort to 


education and awareness, as 
well as detection. The Fraud 
Alert Campaign has been 
taken on the road and warmly 
welcomed at Defence sites 
across the globe from the 
Falklands to Washington DC 
and from Gibraltar to Saudi 
Arabia. 

MDP's jurisdiction may still 
be the subject of debate in 
some quarters", said DCI 
Allen, "but it has never been 
an issue for the Fraud Squad 
because our role and purpose 
and specialism are 
understood and appreciated. 
We are taking a more robust view 
about cases we take on. The focus 
now is to obtain the best possible 
evidence as early as possible. If 
there is a realistic prospect of 


getting a case into court we will 
commit resources to it, but that 
doesn't mean that some people are 
getting away with it. Far from it. 
Our Financial Investigators can 
help with civil actions to recover 
monies." 

As part of a continual process to 
achieve more effective and efficient 
ways of investigating fraud and 
deploying our resources, we have 
opened a regional Fraud Squad 
office in Scotland. The office — 
based in Glasgow — is staffed by 
four detective officers. They are able 
to deal with the cases under 
investigation in Scotland, supported 
by colleagues from Wethersfield 
where necessary. Further regional 
offices are being considered and 
research is being conducted to 
identify their potential. 
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DIVERSITY: One size fits all 

— or does it? 



S ome of you may have noted 
the term "Diversity" 
creeping into the MDP 
vocabulary recently and wondered 
what exactly was meant by it. The 
"Collins English Dictionary" 
defines diversity as "Quality of 
being different or varied". So what 
does it mean in the context of the 
MDP and to you in particular? 

The first thing to consider with the 
above definition is that it has a 
positive inference, not a negative 
one. This is one of the most 
fundamental aspects of Diversity. 
Equally, for the cynics amongst us, 
(and after six years at PTC I know 
there are plenty!) it is not just a new 
fashionable trend. We have always 
been different from one another, but 
the emphasis was very much placed 
on you fitting the mould rather 
than treating you as an individual. 

You do not have to look far to 
realise that we are all different sizes 
(and shapes). Imagine if all our 
clothing was sold as a "One size fits 
all". Perhaps the majority of people 
could wear a particular garment, 
but there will inevitably be people 


who are unable to for a multitude 
of reasons. Even those who could 
wear it would experience varying 
degrees of comfort. The same can 
be said for some of the practices 
and policies in the police service. 
For too long perhaps, there has 
been an expectation that all 
customers or members of staff will 
equally be able to meet the 
demands placed upon them 
irrespective of their own needs or 
uniqueness. More a case of "One 
size doesn't quite fit all". 

Similarly, it's all too easy, 
particularly within a large 
hierarchical organisation, for 
people to be stereotyped 
under a group heading such 
as the department they work 
for. We have all heard (or 
made) comments like 
"They're typical CID, 

Civilian Support staff. Dog 
Handlers, Boat Crew, Admin 
staff," etc, despite the fact that no 
two people are the same. It may 
even have been said about you. 
Exactly the same can be said about 
remarks relating to a person's race 
or ethnicity. These instances of 
pigeonholing invariably form part 


of a conversation that is derisory 
and inappropriate. How often does 
it get said as a compliment? 

The scale of the problem within 
the police service was highlighted 
following the enquiry into the death 
of Stephen Lawrence and the 
subsequent investigation. Lord 
Macpherson's Report contained the 
well-publicised comment that the 
police service was "institutionally 
racist". Whilst the report was not 
focussed primarily on the Ministry 
of Defence Police, it would be 
arrogant and complacent to think 
that we are above criticism or that 
some of our own 
policies or practices 
have been entirely 
flawless. 

We have long stated 
that we need to serve 
the MOD community in 
a non-discriminatory 
manner. The Chief 
Constable has now launched a 
Diversity Strategy and Action Plan 
for the MDP that demonstrates a 
commitment, not only to ensure 
that we do not engage in any 
discriminatory practice, but to 
guarantee the provision of the best 


tt One 

size 

doesn’t 
fit all” 
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quality of service to our external 
customers and equally to our own 
Agency members. 

Don't be concerned if 
you are still unsure of 
what is required from 
you at the moment. 

Each agency member 
will shortly receive a 
"Guide to achieving 
Diversity in the MDP". This 
booklet will explain what each of us 
needs to do to get us started, 
describing in simple terms how to 
carry out the necessary actions. This 
will also provide scope for 
gathering valuable evidence for 
inclusion in your Annual Staff 
Report. In addition, assistance will 
always be available from the 
Diversity and Equality Department 
at MDP Wethersfield. 

Should anyone still need 
convincing of the relevance to them 
of this strategy, we need only look 
as far as the recent Diversity Survey 
carried out for the MDP. Perhaps 
you were one of the 67% of 
respondents who stated that they 
either had mixed feelings or felt 
undervalued and had more to offer 
than was being asked of them. 
Managers ignored previous 
experience, unique skills, cultural 


awareness and qualifications. 

These wasted opportunities meant 
a no-win situation. The managers 
and organisation have lost 
out on the potential benefits 
from the wealth of talent 
available to them and many 
of the staff have been made 
to feel excluded and 
demotivated. We aim to 
ensure that this ceases to be the 
case. For instance, we will be 
launching the "Diversity 
Directory" to capture the full 
breadth of talent available to us. 
Everyone will be invited to register 
themselves, listing how they feel 
they can help the Agency make 
best use of their skills, 
qualifications, experience or 
expertise. The Directory can then be 
used to contact others who may 
have the expertise you seek. It is 
hoped that this can be opened to 
Agencies outwith the MDP who can 
provide further expert guidance 
and assistance to our own Agency 
members. 

The scheme will be entirely 
voluntary, providing an ideal 
opportunity for each and every 
Agency member to demonstrate 
their full potential. Something as 
simple as giving advice to others of 


a different religion on how to deal 
tactfully with enquiries could 
benefit the investigator, the victim 
or witness and give the Agency 
member the respect and recognition 
they are due. Everyone gains. 

Or it could be the case that you are 
unsure about something in the 
workplace, perhaps relating to how 
fairly you are being treated. Some 
people may profit from knowing 
there are specialists available to 
offer support or guidance discretely, 
without repercussion. If our staff 
are our most important resource, 
then let's promote using them to 
their fullest potential and offer 
every available resource for their 
welfare at the same time. 

In doing so, we would also be 
seen to be an employer who 
actively puts in place the policies 
we aim to achieve, attracting the 
best candidates from the widest 
possible pool. Like everything else 
though, the success or failure is 
dependent entirely on the 
participants. Words alone won't 
make policies work, you do. 

We have to make the "quality of 
being different" more than a 
definition in the dictionary and not 
just a paper exercise. 

Sgt Jim Friel P&T 


“Quality 
of being 
different” 
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MDP IN KOSOVO 


NATO Honour for Brian O’Connor 


A unique honour 
has been 
bestowed on 
MDP Officer Brian 
O'Connor presently 
serving in Kosovo. Brian 
who is the Regional 
Head of Traffic in 
Pristina (the highest 
position attained in 
Kosovo by a MDP 
officer) has been 
awarded the NATO 
Medal for Service in 
Kosovo. A citation by 
the Russian Government 
describes his 
conscientious, diligent 
and professional 
assistance to the Russian 
Military based in Kosovo. 
He is only the second 
person to receive such a 
medal, the other being 
the UN Police 
Commissioner. Brian 
(also known as Dez) has 
made many friends from 
the RUC, myself in 
included, serving in 
Kosovo. We feel that this 
special achievement 
should be shared by his 
colleagues in the MDP, 
especially those who are 
or were serving in 
Kosovo. Anyone who 


knows "Dez" will know 
that he is a shy and 
modest person and does 
not seek 

acknowledgement for 
this matter but I believe 
this very special honour 
cannot go unnoticed. 
"Dez" is rightly 
extremely proud of this 
achievement and my 
colleagues and I feel it 
should be suitably 
recognized by his 
authorities at home. 

Alan McComb Sgt RUC 




PC Bob Locke now back at RNAS Culdrose 

PC Bob Locke was 
chosen to attend a 
United Nations section 
assistance team in China 
and Nepal in September 
during his tour in 
Kosovo. Bob tells TALK 
THROUGH: "I tested 76 
Chinese Police officers 
for their English, 
shooting and driving 
skills, 28 failed. In Nepal 

250 were tested in the same skills thirty-six passed, including a guy who shot his pinky finger off from his left 
hand. China is the place to visit — what sights to see and Beijing is so clean. Nepal in the monsoon is not the 
place to be, very poor and dirty. I have to tell you that Mr Jim Chunwang, Minister of Public Security, Peoples 
Republic of China, gives a very good dinner and he now knows the role of the MDP. 
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MDP IN KOSOVO 


Kalashnikov’s 
the same in any 
language 

The photos on this page show 
'hard stop 'scenarios' during 
training at Wethersfield. Officers 
question the suspects in the 
stopped vehicle following 
reports of erratic driving. 
Through an interpreter they're 
told that the suspects are UN 
security personnel, but they fail 
to produce identification and a 
search of the car reveals a 
Kalashnikov under the seat. The 
police officers are not convinced 
they have a permit for the 
weapon, and the male suspect - 
who resists arrest is handcuffed 
whilst a call is put out to UN 
Security for confirmation. 

"You have to keep talking, using 
your interpreters and you have 
to keep the situation as calm as 
possible", says Chief Inspector 
Andy Kirkwood". Many people 
are authorized to carry firearms 
in Kosovo and an ordinary 
dispute has the potential to 
escalate rapidly". 
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On 6 December 2001, 62 police officers including 18 retired officers 
flew out to Kosovo to join the UN peace enforcement teams. At the 
same time, 33 officers, all Ministry of Defence returned home. They 
attended the Chief Constable's reception some with their families and 
friends. The officers will then enjoy a month's leave before returning 
to work. 

Out in Kosovo, the officers arriving will undertake three tests on 
driving, firearms and English (lets hope they all pass that one!), 
before being assigned a job in a certain area. Local interpreters will 
help them in finding somewhere suitable to live. My Dad, who is 
one of the officers going out, is keen to have his washing, cleaning 
and the like included in his rent; like home from home I think! I 
know that he is very apprehensive about this challenge, but he is also 
excited and I'm happy he has found something to support his 
adventurous streak! Good luck to all of them, and welcome home to 
those returning! 

Kathryn Foster 





ACADEMIC PERSPECTIVES ON CRIME 


What can you study and does it help the MDP? 



here are a huge range of 
academic courses available 
to police officers. TALK 
THROUGH's Kathryn Foster, a 
Criminology graduate, has looked 
at some of the subjects on offer 
and asked some of MDP's own 
officers what they have studied. 

Modern Criminology and 
Criminal Justice courses span 
almost every discipline associated 
with the knowledge and 
understanding of crime, the 
criminal justice system and 
social reactions to crime and 
criminal behaviour. Whilst there 
could be said to be an A to Z of 
options, the letter P seems to crop 
up most often. Here is just a 
flavour of what's on offer: 

Policing, Penology and Penality, 
Punishment in the Community, 
Punishment and Criminal Justice. 
Community Safety, Crime 
Prevention policies. Prison 
systems. Privatised Criminal 
Justice, and European and Cross 
national Policing and Justice 


Issues. Domestic Violence, 
Interpersonal Violence, Drugs 
and Behaviour, Youth Crime, Hate 
Crime, Race, Fear of Crime, 
Globalisation of Crime, Corporate 
Crime, Dangerous Offenders and 
Social Production of Deviance.. .It 
all seemed a lot simpler on Z cars. 

There are courses in. Witch Hunts 
and Society, War and Crime, 
Violence and Discrimination 
against Lesbians and Gay Men, 
The Psychology of Crime, 
Offender Profiling, and Forensic 
Psychology. There is a growing 
emphasis on the psychological 
aspects of criminal behaviour, 
particularly offender profiling 
which has been used by police 
officers with increasing success. 

As concern has grown about the 
nature and incidence of youth 
crime, more and more academics 
are focusing their youth offender 
modules on the justice and 
welfare modules and the 
pendulum swing between the 
two. Prison doesn't work say the 


welfare supporters, and all 
possible alternatives to custody 
should be explored. The trend 
now seems to be towards the 
justice options, making young 
people learn from their crimes. 
High profile murder cases such as 
that of James Bulger in 1993, led 
to a focus on the violent 
behaviour of children and a fear 
of their capabilities and 
confusion between persistent 
offending and serious offending. 

White collar crime, organised 
crime and corporate crime are 
now popular subjects for 
students, as the known and 
estimated levels of fraud become 
more widespread. The demand 
for greater knowledge and 
understanding by business. 
Government and law 
enforcement agencies is being 
met by academic organisations, 
and as we report on page 10 
MDP Fraud Squad officers are 
finding these courses invaluable 
in their approach to fraud 
detection and disruption. 
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War crimes tribunals have been 
taking place following war in the 
Balkans and atrocities around the 
globe. Most of the MDP officers 
on detachment to the UN Police in 
Kosovo and elsewhere have had 
the benefit of expert advice on the 
scope and nature of recent war 
crime investigations and 
prosecutions. 

Widespread media coverage of 
discrimination and crimes against 
ethnic minorities and gay and 
lesbian people has led to 
criminological and sociological 
disciplines incorporating these 
issues into modules on 
masculinity and racial equality for 
example. 

But what, if any practical 
applications has academic study 
had for MDP officers? 

ACC Ops Richard Miles took an 
applied diploma in Criminology 
at Cambridge University and a 
masters in Sociology at Essex 
University. "Amongst the many 
modules I took was the research 
for my thesis Ruffling Feathers — 
Is Drug Enforcement for the Birds? 
which examined various models 
of drug enforcement from the 
perspective of the Police, drug 
users and suppliers". 

Mr Miles believes 
that the academic 
courses he has 
studied on have 
helped him refine 
his thinking on 
policy and strategy 
around drug 
issues. "It also 
made me aware of 
the range of data available to me 
which has enabled me to make a 
positive and informed 
contribution at various forums". 

Det Chief Inspr Kevin McAndrew 
took an LLB Honours degree at 
the University of London. He says 
he had personal and professional 
reasons for studying. "My 
modules included the English 
legal system, the Constitution, 
criminal, company and contract 


law. The laws of trusts and tort, 
land law, European law, 
jurisprudence and legal theory, 
the laws of succession and 
evidence". 

Kevin says his degree was 
intended to "develop 
legal and analytical 
skills. This not only 
provided a detached 
insight into the law and 
how it works, it also 
developed my general 
problem solving skills. I 
would say my studies 
have helped me both as 
an operational detective 
and in strategic planning and 
research roles". 

Det Inspr Denzil Franklin took an 
MSC in Security Management at 
the University of Leicester in the 

“My studies 
have helped me 
as an 

operational 

detective** 

Scarman Centre for the study of 
public order. Denzil says his had 
a wider interest in the 
applications of security, risk and 
private policing. 

"I studied modules on 
law, procedure and 
security, crime in the 
workplace, managing 
security, organisational 
structure and culture, 
and managing risk". 
Denzil's thesis focussed 
on the study of women 
police officers' 
perceptions on 
integration in the MDR This work 
provided valuable and pertinent 
feedback from women in the 
MDP, which could be used in 
conjunction with current staff and 
diversity studies". 

MDP officers and staff have a 
range of Law and Criminology 
courses available to them. 
Cambridge University offers an 
MPhil in Criminology; Keele 
University and Lancaster 


University run BA Criminology 
courses, and the University of 
Teeside runs a BSc Essex 
University offers five different 
law courses; LLB Law, LLB 
English and French Law, LLB 
English and 
European Laws, 
LLB European 
Law and 
Sociology and 
LLB Law and 
Philosophy. 

Keele University 
offers an LLB 
combined with 
either a BA or BSc. The student 
can do a course in Law combined 
with, for example Business 
Management, English or more 
likely Criminology or Criminal 
Justice. The University of London 
offers among others, a Diploma in 
Law, LLB and Diploma in English 
Commercial Law. 



Inspector Lome Campbell, 
Deputy SPO RNSE Caledonia at 
his graduation ceremony at 
Wembley Conference Centre. 
Inspector Campbell and Supt 
Sharon Taylor (OCU 
Commander Uxbridge) took 
MA’s in Defence Police 
Management at Middlesex 
University. 


Academic study 
has helped ACC 
Richard Miles 
‘refine my 
thinking on 
policy and 
strategy around 
drug issues* 


Denzil*s study 
provided 
valuable 
feedback from 
women in the 
MDP 
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FLEET MANAGEMENT: 



I f you asked any MDP officer to name one of the biggest changes 
they have noticed over the past ten years, the dramatic 
improvement in our vehicle fleet usually tops the list. Chief 
Inspector Dave Ansell remembers policing a 2000 acre site in a 
combination of last legs green Landrovers, in Wellington boots and 
"on a bicycle, not an MOD issue bicycle mind you, it was my own for 
which I was paid a mileage allowance! (see page 8) MDP's vehicle and 
vessel fleet today is the envy of many police forces around the UK. 
Fleet Manager Andy Bryant tells us how his team keeps MDP on the 
move at land and at sea. 

Andy Bryant (left) Fleet Manager SPTO — Andy has been with MDP 
for 1 year, after 22 years with ABRO/REME. Overall responsibility for 
the vehicle and marine fleet. Purchase of vehicles, maintenance and 
commissioning. Also associated budgetary and administrative 
activities. 


Fleet Management (FM) currently has 
seven members of staff. We have been 
established at Wethersfield since the 
HQ was relocated to the site in the 
early 90s. Our department has seen 
significant change. Our staff is now 
completely civilian with the last police 
post disappearing in August 2000. We 
are now populated predominantly by 
technical staff, and we have been 
further expanded with the advent of 
an in-house workshop, which is now 
in operation. Andy said his team is 
responsible for every area of Fleet 
Management. The main duties take 
the form of budgetary and 
administrative work in support of 
activities such as 

• procurement of new vehicles 

• in-service support for marine fleet 

• in-service maintenance support via 
contracts 

0 commissioning and 
decommissioning of vehicles in-house 
and through contracted suppliers 

• allocation of vehicles throughout 
the force and the associated 
administration 

• provision of technical specifications 
for procurement and conversion 
purposes 

• hire vehicles 

• disposal of vehicles 

Today, MDP operates 520 road going 
vehicles and 50 marine vessels. The 
largest single groups of vehicles are 
Subaru Foresters for APT use and 
Citroen Picassos, which are replacing 
the majority of Ford Escort and 
Mondeos currently in service. The fleet 
is quite cosmopolitan, incorporating 17 
different makes of vehicle. 

20 



Paul Kidby Deputy 
Fleet Manager 
HPTO — Paul has 
been with MDP for 
6 years after 1 8 
years with DCTA & 
REME. Primarily 
responsible for the 
marine fleet and is 
the technical focus 
for the Department 



Mel Moss Assistant 
Fleet Manager PTO 
— Mel joined MDP 
this year after many 
years with 

DCTA/SCRDE. Mel is 
responsible for the 
commissioning and 
decommissioning of 
the vehicle fleet 
through utilising in- 
house and 

contracted suppliers. 



John Stokes TG I 
Fleet Management 
Technician (the Old 
One) — John has 
recently joined MDP 
after many years 
working with both 
MOD and industry. 
A communications 
technician by trade, 
John is responsible 
for running the 
newly established 
in-house workshop. 
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KEEPING MDP ON THE MOVE 




Over the last 12 months we have 
introduced the Citroen Picasso as a utility 
vehicle for both a police and administrative 
role. The Operational Support Unit now 
have Mercedes Sprinters as PSU Carriers 
and as equipment vans. 

Our Area Firearms Advisors now have 
the Citreon Belingo multispace, and we 
have a number of new Ford Mondeos for 
both unmarked CID use and as patrol cars. 

The needs of the dog handlers have been 
examined and a low level three dog carrier 
trailer has been introduced which can be 
pulled by Landrover. 


Adrian Smith TGI 
Technician (the not 
so young one) — 
Adrian has only 
recently joined 
MDP and is 
responsible for the 
de-installation of 
vehicles exiting 
service 


Dave Allaker EO 
Officer Manager — 
Dave is responsible 
for the vehicle 
administration and 
vehicle hire. He is 
also responsible for 
managing the PHH 
vehicle 
maintenance 
contract 


One of the more striking acquisitions has been the 15 Honda 
ST 1100 motorcycles in their new battenburg livery, and in the 
near future we will take delivery of Mitsubishi Shoguns for 
the OSU here and OSU North. We already have some Citroen 
Dispatch vans as prisoner vans, and more are coming for Area 
Firearms Advisors. Because of the frequent need to deploy 
part of our RIB fleet at different sites around the UK, we are 
also buying Landrover 130s to transport RIBs on trailers. The 
sound of tyres squealing on the runway during driver 
training is a familiar noise to those of us who work at 
Wethersfield. It now seems quite normal to see cars weaving 
between road cones in reverse at 50 mph during high speed 
pursuits and doing handbrake turns with handguns poking 
out the window. This sort of handling does take its toll on 
tyres but fortunately for Andy and the Fleet Management 
Team most MDP vehicles don't get such harsh treatment. 

Historically, vehicles have been operated over a three year or 
100k mile basis, whichever comes soonest. This policy was 
revised earlier this year because a large percentage of vehicles 
were not achieving the expected mileages. So, with value for 
money in mind, many of the vehicle life spans have been 
extended. For example the majority of unmarked police cars, 
CID admin or specialist vehicles will be operated between 
four to ten years, whilst marked police cars will probably 
reach three years still. Whilst this is a guideline, there are 
obviously other issues to take into account such as the 
vehicle's condition, operational requirements and available 
funding. 

The most significant and recent change to the department 
has been the in-house workshop facility. This was developed 
following a business case to carry out our own vehicle 
commissioning and decommissioning service, by which we 
mean the preparation of new vehicles for service and the 
disposal of older ones. 

This service is provided in conjunction with an Industry let 
contract. This facility has enabled us to provide a responsive 
outlet for on-site vehicle problems, such as radio fits and 
other ancilliary equipment at lower cost. In the near future we 
will be taking responsibility for pool drivers with a vehicle 
pool coming not too far behind. 
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POISONED EGGS AND BADGER BAITING 


MIKE KETTLE is dedicated to policing the MOD's furry and feathered customers 



E*— R: Const Phil Rowe (Netheravon), Const Eddie Barnes (Longtown), Const Mick Crosskey (Fort 
Blockhouse), Sgt Dave Knight (Devon & Cornwall Police), Const Gemma Francis (Bicester Garrison) Const 
Mike Kettle (Kineton) Force WLO Co-ordinator. Const Ann Williams (Kent Police), Const Nick Christian 
(Hereford), Const Dickie Snell (RMA Sandhurst) Const Mike Thompson (Bicester Garrison) Const Mark 
Matthews (Lichfield) Const Phil Houghton (Arborfield Garrison UBO) 


T raining for Wildlife Liaison 
Officers resumed in 
September and October at 
Wethersfield, having been 
postponed earlier as a result of the 
Foot and Mouth crisis. Peter Karner 
and Paul Butt from DEFRA (Dept 
for Rural Affairs previous MAFF) 
explained their section's role in 
investigating poisons, pesticides 
and chemical offences. They took 
MDP and Home Office students 
through an extensive range of 
practical and theoretical procedures, 
with the help of local farmer, Mr 
Butler who lent us his fields for use 
as a training area. Scenarios ranged 
from poisoned birds eggs — used to 
attract birds of prey, badger setts 
being gassed by 'mistake' for 
rabbits, to the illegal snaring of 
foxes. Students needed to identify 
the problems, bag the evidence and 
submit reports — taking into 
account the necessary Health and 
Safety procedures. 

Mr Paul Kite, the Chairman of the 
National Federation of Badger 
Groups, delivered a passionate 
lecture on the problems facing the 
badger and the law protecting 
them. He has experience of dealing 
with the MOD Police, particularly 
Paul Rogers and Paul Glover, APT 
Colchester, over badger related 
problems at Fingeringhoe Ranges. 


A lecture on animal cruelty 
followed, both to domestic and 
wild animals, delivered by Chief 
Superintendent Barry Fryer and 
Chief Superintendent Martin Daly 
of the RSPCA based at Horsham. 
They covered legislation, ongoing 
cases and showed a video and 
slides of some of the worst cases 
that have been brought before the 
courts, including seized footage of 
animals used in sport. Students 
were informed about the role of 
RSPCA including a visit to the 
Danaher RSPCA Animal Shelter 
Wethersfield, to see the rescue and 
recovery side of cruelty cases. 
Particularly relevant to MDP 
students was the talk and slide 
demonstration about conservation 
given by Rosie Dickinson and 
Colonel James Baker of Defence 
Estates. MOD Estates being the 
second largest landholders in the 
UK. Both speakers touched on the 
problems that faced the Defence 
Lands and the flora and fauna that 
we have on them, and the splendid 
work being done by MDP WLOs. 
Additional praise was given to the 
work of PC John Wray, Gosport, PC 
John Simpson, Coulport, and PC 
Jim Pitman ex-Larkhill and for one 
student — who couldn't get to the 
course — PC Jim Sheehan for his 
work with Operation Merlin at 
Otterburn. This session was very 



Poisoned Hens eggs laid out to trap 
Corvids and other Birds of Prey — a 
hazard to pets and children 



Illegal squirrel trap 



Poison left in tree — 

part of evidence gathering training 



Ann Williams, Kent Police, Dave 
Vincent, MOD Police Boscombe Down, 
Peter Karner DEFRA Checking a field 
site for pesticides 
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well received and a great deal of 
progress was made to improve the 
bond and partnership between 
Defence Estates and MDP WLOs. 


outdoor section covered legal and 
illegal traps. Useful aide memoires 
in the form of BASC booklets were 
well received by the students. 


be confused with Hunt Saboteurs. 
Mark Thomas, Special 
Investigations RSPB (Royal Society 
for the Protection of Birds) 
explained the actions and 
investigations involving RSPB and 
police forces, future planned 
observations and liaisons. He also 
talked about a selection of bird 
habitats, and the birds found on 
them, and that included several 
areas that were of particular interest 
to MOD and of great interest to 
RSPB, i.e. Otterburn, Salisbury 
Plains and Brecon Beacons. The 
final day saw a long session with 
HM Customs and Excise Christian 
Ashwell and Tim Luffman, who are 
both from Heathrow Animal 
Reception Centre. Along with their 
other colleagues they help to 
control the import and export of all 
live animals, and enforce the CITES 
(Convention of International Trade 
in Endangered Species) agreement. 
This concerns endangered species 
such as Lear's Macaws, Hyacinth 
Macaws, Poison Arrow Frogs, 
Tigers, and Jaguars. Chris and Tim 
brought along many examples of 
items that had been seized from 
illegal shipments. Snake skin boots, 
alligator bags and attache cases, 
ivory, whale teeth, skins and many 
other items. They then showed 
slides of examples of other seizures 
from imported baboon meat, to 
Tiger potions to Spur back tortoises, 
rare orchids and even tortoises that 
had been packed 200 to a box. A 
welcome to all to attend a day at 
Heathrow Animal Reception was 
extended, and perhaps an 
appearance on the TV programme 
"Airport" may be on the cards. 

I am very grateful to Janet Miller, 
External Training for the funding, to 
HQ for allowing us to use PTC for 
the courses, to Sgt Stuart Thorn for 
his help in setting up the 
Auditorium, to Mr Butler for the 
use of his field, and the speakers 
and guests that attended. I hope to 
run a further course in May or June 
2002 to take up those personnel, 
that for operational reasons were 
unable to attend on this occasion 
and for anyone interested in the 
wildlife side of MDP. 

Mike Kettle Wildlife Liaison Officer 
Co-ordinator DM Kineton 


Lin Wenlock of Essex 
Wildlife Trust talked 
about the lands that the 
Trust aspires to protect 
and the role that the 
Wildlife Officers will and 
can play. Lin is a 
passionate mammals 
and amphibians expert and left the 
students in no doubt about the 
differences in life-cycles between 
snakes, lizards and frogs. 

As with previous courses BASC 
(British Association of Shooting and 
Conservation) was one of the main 
speakers. This session covered legal 
and illegal methods of trapping, 
poaching, theft and the law, relating 
to deer, game, and fish. A practical 


Following BASC were 
speakers on emotive 
subjects, such as Dog 
Fighting, Badgers 
Baiting and Digging, 
Cock Fighting, Quail 
Fighting, Hunting and 
Otter Hunting. 

Mike Huskisson of the League 
against Cruel Sports gave a very 
moving presentation showing the 
League's fight through Parliament 
to try to modify or change laws 
covering cruel practices. He showed 
the abuses that are done every day, 
in the name of sport and what the 
League have been doing to try to 
change them and to try to 
demonstrate that LACS should not 


“The MOD is 
the UK’s 
second 
largest 
landholder 99 
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NETBALL GIRLS 
INVADE FASLANE 

The Sportsdrome at HMS 
Neptune recently echoed to the 
unaccustomed shouts, laughter, 
and even a few tears, of some 90 
enthusiastic young netball 
players from schools in the 
Helensburgh area. 

The occasion was a Primary 
Schools Netball competition 
organised by the Ministry of 
Defence Police, with strong 
support from the Helensburgh 
Co-operative Society and the 
Royal Navy. Nine local schools 
accepted the invitation to take 
part in a knockout competition 
which was won by the team from 
St Josephs Primary in 
Helensburgh. 

Mr Graham Fraser, General 
Manager of the Helensburgh Co- 
op, provided 100 lunch packs, the 
winners' trophy and medals for 
all the participants as well as 
cheques amounting to £250 
towards school funds for the 
winners and runners up. 

Organiser Chief Inspector Bill 
Cameron of the MOD Police said: 
The competition appeared a great 
success. The enthusiasm, spirit 
and behaviour of the children 
was exemplary. The games were 
competitive but in good sporting 
tradition. The facilities extended 
by the Royal Navy were excellent. 
The sponsorship from Mr Fraser 
and the Co-op was first class and 
made the competition very 
special. For me it was a 
memorable birthday and 1 look 
forward to another tournament 
next year. I hope that, like my 
birthday, it will become an annual 
event! 

Prizes and medals for the teams 
were presented by Mrs Jane 
Davies, wife of Captain Nick 
Davies, Captain of HMS Neptune. 
Mr Graham Fraser presented the 
cheques to the winning teams. 


MDP AND BEYOND 

Sergeant John Catchpole had his first 
book published in the last week of July 
2001. The heavily illustrated, 485 page 
reference book is entitled, “Project 
Mercury NASA 's First Manned Space 
Programme. ” It tells the story of the 
earliest years of the space programme. 
The manuscript sets America’s race 
with the Soviet Union to place the first 
man into space in its correct historical 
context - just one small part of the Cold 
War. 

John has had over 140 magazine 
articles published on various aspects of 
the manned space programme. He 
keeps a copy of every article in his 
‘Vanity File.’ 

The invitation to write the history of 
Project Mercury came about as a result 
of making e-mail contact with David 
Harland, a Scottish writer who also 
provides articles for several of the 
magazines that John writes for. David 
is a full-time writer and had already had 
several space history books published. 

John has little interest in the sales 
figures for Project Mercury, or fees 
earned. His mark of the book being a 
success will be when one of the many 
space-writers that he respects quotes it 
as a reference source for their own 
work. 

John’s second book is the result of 
collaboration with David Harland and is 
entitled, “Constructing the 
International Space Station. ” It is a 
history of the space station currently 
under construction in earth’s orbit. The 
project is led by the Americans and 
Russians but there are a further 14 
countries taking part. The 400 page 
manuscript went to the printer in 
October 2001 and the book should be 
available in early 2002. 

Project Mercury NASA’s First Manned 
Space Programme. 

Praxis-Springer, 2001. 

ISBN 1-85233-406-1 

Constructing the International Space 
Station 

Praxis-Springer 
Available early 2002 

Sergeant John Catchpole works 

for the MOD Police Response 

Force at Atomic Weapons 

Establishment Aldermaston. 



CM Diary 

There I was looking forward to a 
nice quiet run-down towards 
Christmas, nothing but the noise 
of a few fallen leaves to disturb 
my slumbers — WHAM — gotta 
getta new Dep. Much fevered 
activity consulting over the initial 
pay rate, how wide a field do we 
select from, who will make the 
selection, what do the Civil 
Service Commissioners want etc. 
By the time you read this in the 
old indelible printers ink it will 
be all done and dusted. The 
selection panel will have applied 
thumbscrews to each of the 
MDP's ACCs and without so 
much as a crisp oncer changing 
hands (probably only because 
they are no longer legal tender!) 
the next victim/ lucky candidate 
will have been picked, sold, 
named and signed up to start the 
New Year with a move down the 
corridor to the room with a 
permanent flip chart! Lots of 
hopeful excitement over MDP 
getting jurisdiction on the back of 
the Home Office Anti-terrorism 
Bill. We have all learned not to 
count our chickens. Especially the 
cloved ones in the Wethersfield 
Canteen! Well you don't think the 
catering contractor is going to 
waste money by keep buying 
fresh chickens when a policy of 
buy one and clone the rest is 
cheaper do you? The past year 
has been full of negotiations, 
discussions, meetings, promises 
etc. The high point is that for 
once we were able to sort out the 
pay award for 2001 in time to get 
it into December's salaries 
(I hope that writing this in 
November is not tempting fate 
too much). Anyway, Donna, 

Nina, Sue, Helen and I wish you 
a joyful Christmas and Happy 
New Year. 

Bev Pearce 
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When the Trident Building programme was at its 
height in the middle 1990s the Clyde Marine Unit was 
constantly at Barrow-in-Furness. As with all long 
detachments the officers occasionally threw the Teddy 
out of the cot. The RIB Supervisor became fed up with 
picking all the different Teddies off the floor. He then 
formed the mascot of the CMU RIB Section the DUTY 
TEDDY. This enabled officers to throw the Teddy out 
of the cot quietly and everyone knew when Teddy was 
out of the cot. 

In recent years DUTY TEDDY went on all the major 
detachments, has carried out duties on the Clyde and 
attended on a RIB course. In September 2001 Duty 
Teddy went to London with the Team covering DSEi at 
the Royal Docks. After the first day DUTY TEDDY 
wasn't needed, therefore, the Night Team took Teddy 
to visit all the sights and sounds of London. The 
photograph shows Teddy at work and at play. 

On returning from this detachment TEDDY was 
shattered and went to the USA on an extended break. 
At the start of November he returned for winter on the 
Clyde. The DUTY TEDDY is always in demand 
throughout the winter period, as many officers want 
him to leave the cot. 

Duty Teddy can been seen on all CMU RIB Section 
detachments and will welcome a 
'hello' from you all. ra^Supe™™ 



Secretary General 

of M D P I 


N ATO 
a u n c h 


takes the 
Condor 


wheel 


The Rt Hon Lord Robertson of Port 
Ellen, Secretary General of NATO 
charts a course through rough water 
on MDP launch Condor during a 
recent visit to the Clyde. Lord and 
lady Robertson were hosted by Supt 
Gerry McAuley during an 
impromptu transit through HMNB 
Clyde, including a visit to a rather 
surprised but delighted crew of a 
visiting US vessel who had some 20 
minutes notice of the arrival of the 
Secretary General. Lord Robertson 
spoke warmly to Supt McAuley of 
his long associations with the police. 
He is the son of a police officer and 
was born in a police house, and as 
Secretary of State for Defence had the 
MDP as part of his responsibilities. 
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Trevor Timmings — T Shirt for working “exceptionally 
hard” in the D.A.R.E. programme 


T he D.A.R.E. graduation ceremony for the year 
5/6 children of Black down School, Deepcut 
proved to be a memorable occasion when Gary 
Lineker attended to present them with their certificates. 

Gary lives at nearby Sunrtingdale and all my 
correspondence was via an unseen contact at 
Sunningdale Golf Club. Two weeks before the 
D.A.R.E. graduation Gary confirmed that he could 
attend the school to present the certificates — mass 
panic at the school! John the caretaker was given a 
list of jobs to do. Gillian the headteacher had to 
book an appointment to wax her legs! Mary the 
class teacher had to book a hair appointment. The 
invitations were limited to year 5/6 parents and a 
member of the staff was detailed to prevent 
gatecrashers. At 0700 on the morning of the 
graduation I received a message on my 
answerphone from Gary. Thankfully, he wasn't 
cancelling the arrangements — he was requesting 
that I call him back to finalise arrangements — I've 


Anne Jackson and Gary Lineker 


now got his home phone number. Gary arrived at 
Blackdown School just before 10 am and I spent about 
ten minutes chatting to him in the staff room whilst the 
staff and children made the final preparations for the 
ceremony. Although he initially seemed to be reserved 
and shy, we soon started to talk about his wife Michelle 
and four sons all under the age of eight — and one of 
his favourite sports — GOLF! The D.A.R.E. graduation 
was a massive success. When reference was made to 
his “Salt and Lineker" Walker crisp advert in the media 
lesson he was quick to make a humorous retort from 
the audience. He presented the certificates to the 
D.A.R.E. graduates and in his speech he stressed the 
importance of children being taught about drugs from 
figures of authority such as police officers. He was also 
keen to share his views as a parent — "It is a hard job 
to teach your children about drugs — without them 
thinking that you are nagging at them. It is important 
that police officers carry the message of drugs 
awareness in what is a vital part of a child's 
education". Michael McDonald one of the year 6 
students who has a non-curable brain tumor was upset 
that he missed the graduation due to him having to 
attend the Royal Marsden hospital for chemotherapy. 
However when Gary was informed of this he arranged 
to go and pay a visit to him at his house — much to the 
delight of both Michael and his parents. 

The publicity that this graduation gave to the D.A.R.E. 
programme and Blackdown School was amazing and it 
was pleasing to hear Gary encourage the kids by 
stressing the importance that saying no to drugs could 
help them to be top sports men/ women or successful 
in any career that they chose to do. 


PC Anne Jackson 
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SPO RAF ALCONBURY 
Sgt Julie Morris 

September the 11th began 
with an early start. Two of 
my station' colleagues and 
myself had been deployed to 
cover the DESI Exhibition in 
London. The only things on 
my mind that morning were 
to ensure that all of my areas 
of responsibilities were 
covered. 

Sometime in the afternoon, the precise time escapes me, 
various reports from the MDP Control initially indicated that 
a plane had crashed into the Pentagon. It continued to 
emerge other planes had crashed into buildings in New York 
as well. 

Eventually, the tragic details became clear. With my two 
colleagues we immediately left London to return to our unit. 
As soon as we neared the Main Gate to RAF Alconbury, the 
sudden realisation of what this meant all became clear. The 
USAF Security Forces on duty, who, on the previous 
morning, were relaxed and full of smiles, now were dressed 
in their 'tin hats', wearing M16s and greeted us with a now 
serious and shocked expression. Once inside the 
Establishment, I immediately went to find my US 
counterpart and expressed my total grief and sympathies as 
to what had transpired. During our subdued conversation, he 
mentioned friends he had in the Pentagon, conditions of 
whom he couldn't yet find out. 

During that terrible week, messages and flowers of 
condolences poured in to the bases and were placed under 


the half-mast flagpoles. On Wednesday 12th, the majority of 
MOD employees gathered at the poles where the RAF 
Commander, laid a wreath in remembrance of all the victims. 
You could not help but shed a tear when trying to imagine 
what it would have been like for those poor people who had 
now lost their lives. 

On the 14th September, a memorial service was held in the 
Chapel on base. I arrived early and sat and listened to people 
expressing their disbelief and grief. After the posting of the 
colours, a USAF Staff Sergeant bravely stood up and sang the 
US National Anthem. Prior to finishing the last few 
sentences, she broke down in tears, overwhelmed by the 
words and the occasion. The congregation duly joined in and 
finished the anthem for her. During the 'quiet' service, a 
Chaplain from Andrews Air Force base, who had been on 
vacation in the UK on the 11th and due to the restrictions of 
flights, could not at present return, spoke of her friends and 
colleagues whom had been at work in the Pentagon on the 
11th and of her grief that she could not be there to console 
their families. At the end of the service the traditional 'TAPS' 
were played as the congregation bowed their heads in 
remembrance. I have made a lot of friends during my time at 
Alconbury, some of whom have now returned 'stateside' but 
remain in touch through modern technology. Since the 11th I 
have witnessed their continued dedication and 
professionalism in spite of the tragedy, the aftermath of 
which, has affected the lives of us all. 

I would like to express my sincere appreciation to all of my 
officers and the detached duty officers, including 'Bob, the 
dog', for their assistance, understanding and at times 
patience during the present alert state. Thank you all for your 
continued support. 



HAMPSHIRE CONSTABULARY COMMENDATIONS FOR TWO MDP OFFICERS 


Two Ministry of Defence Police Officers PCs Barrett and Forster from Bordon Garrison, with PC s Woods, Hopkins, Butler, 
from Hampshire Constabulary were involved in a domestic dispute in Whitehill on 4 August 2000 where a man was 
threatening a woman with an axe. The MOD Officers were first to arrive at the scene, the man was going berserk and 
threatened the officers with a large steel pole and a knife. On their arrival PC Woods, Hopkins and Butler were also faced with 
extreme violence from the couple who were armed with an assortment of knives and a garden fork, threatening to stab them. 
The officers remained calm and effected an arrest of both offenders. The officers were presented with Hampshire 
Constabulary's Chief Constable's Commendations. The ceremony was held at Netley Headquarters, Southampton on 19 
October 2001. 

PC Barrett MDP 
Bordon Garrison 

— PC Forster 
MDP Bordon 
Garrison — PC 
Butler Hampshire 

— Mr Paul R 
Kernaghan QPM 
LL.B MA DPM 
MIPD Chief 
Constable 
Hampshire 

— PC Hopkins 
Hampshire 

— PS Woods 
Hampshire. 
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What DID Wethersfield Amenities do 
in the year 2000! 


W e refurbished the Social Centre and bar area 
and installed pictures and memorabilia on 
walls. 

We maintained low prices over the bar and shop. Only 
5p rise per pint in the last three years. Achieved by 
searching out the best deals with various Breweries. 
We arranged for the installation of a 'Top of the Range' 
Pool Table. 



We installed quiz machines and gaming machines in 
the Social Centre as part of our entertainment 
programme. 

We purchased our own ice making machine, coffee 
machine and new fridges. 

We installed a state-of-the-art J ukebox offering a wide 
range of music to our customers. 

We held many functions including conferences, 
birthday parties, retirement parties etc. 

We organising fund raising events for different 
charities. 



We improved the multi-gym with new equipment and 
altered the gym itself. 

We sold nearly £3000 worth of memorabilia. 

We purchased and supplied many different items for 
the Passing Out Parade. 

We supplied all the table sundries for the senior 
conferences. 

We supplied and maintained vending machines to 
certain buildings at MDP Wethersfield. 


We sold over 8000 newspapers. 

We cashed over 1500 cheques for our customers. 

We arranged an Xmas Pantomine (at a reduced fee) for 
the children and parents of MDP officers and staff. 


At the Bar 

More choice than ever before. With over 300 different 
Ales in the last 18 months and over 70 different bottled 
beers from around the world, not to mention over 60 
different wines. 

More live entertainment than ever before, with a live 
band virtually every Thursday and Karaoke disco on 
Tuesdays. 

The bar is open longer hours, giving customers an 
extra four hours per week. 

We arrange more course outings than ever before. 
Taking our customers bowling, clubbing, beer festivals 
and brewery visits. 


Project for 2001/02 

The construction of a proper Beer garden. 
Refurbishment of the Snooker Tables, plus moving to 
an improved site. 

Refurbishment of the existing Snooker room into a 
small conference facility room. 

The installation of a BIG SCREEN TV. 

The installation of a sliding wall in the main bar, to 
improve the atmosphere. 


At the Shop 



The shop runs efficiently and effectively with shelves 
kept well stocked to cater for all types of courses. 

We have sold over 400 items for MGS and, over 450 
items for the MDP Museum. 

We send memorabilia to personnel at other MOD 
Stations. We also send memorabilia to retired MDP 
personnel. 

We hire out sports equipment and take bookings for 
the Gymnasium. 

We keep the Firearms Training Wing well stocked with 
soft drinks and confectionery. 

A selection of stationery is stocked for incoming 
recruits. 
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Const Gayle Macfarlane 
HMNB Clyde 

I t is a sad reality that many of us will develop a 
cancerous growth at some time in our lives, and 
many others will be deeply affected whether as 
carers to sick relatives or while supporting a friend. 
Thankfully, with the aid of continued research and 
new and more powerful drugs, the prognosis for 
recovery has greatly improved. However, having had 
first hand experience of cancer within my family I 
am all too well aware of the lack of facilities in the 
area. Maggie's Cancer Caring Centres aim to provide 
a stimulating and uplifting atmosphere in which to 
offer access to information. They provide videos, 
literature and the internet along with psychological 
support of fully trained staff on either a one-to-one 
basis or in groups. Anxiety and stress reduction is 
vital at these difficult times for all involved. It is for 
these very reasons that I am willing to give a few 
days of my time and a lot of my effort in order to 
help raise funds to build this Centre in Glasgow, by 
walking seven hours a day for five days along the 
Great Wall of China. 

My training will start soon and I hope to raise the 
minimum sponsorship by the time I undertake this 
ambitious hike. Anyone wishing to donate to this 
cause can contact me via HMNB Clyde 3817. 
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A total of £5500 has been raised for various 
charities over the past 18 months at AWE 
Burghfield. PC "Del Boy" Pearce has raised a 
total of £2900 through various events including, a 
walk around the Isle of Wight £900, Charity Disco at 
AWE Aldermaston Police Club £800, a walk across the 
Isle of Wight 28 miles £600. Smaller events such as 
motorbike rides at school fetes (Goldwing motorbike), 
raffles and BBQs raised £600. All of the money has 
gone to a wide selection of charities such as: 

Harefield Heart Hospital £1200 
Arron Phipps appeal: £500 — this 15 year old lad lost 
both legs and all fingers due to Meningitis. The 
money is going towards buying a new up to date set 
of artificial legs. 

Cancer research at Basingstoke hospital: £200 
Adam Davis Appeal, son of serving officer: £200. He 
needs lots of love and care. 

Earl Mountbatten Hospice on the Isle of Wight: £200 
PS Glen Craige (Firearms) whose fundraising year 
began in April, has raised £1600 so far for prostrate 
cancer. 

PC Graham Faulkner has also raised over £1000 for 
various charities. 
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D CI Chris McComb flew out to 

Barbados on 25 November to run the 
Barbados Marathon on 2 December. 

He asked 300 people to donate £5 each, putting 
all the sponsors name in a draw whereby the 
first name out can donate £1000 to his or her 
favourite charity and the second name drawn 
can choose their charity to receive £500. Since 
1992 Chris has raised £8588 for charities, the 
beneficiaries have been: 

School for Special Needs 
British Heart Foundation 
Cancer Leukaemia in Children 
Scottish Society for Autistic Children 
Haemophilia Society 
Chas Lamburth Appeal(MDP Officer) 
Leukaemia 

Stuart Vasey Appeal (Hampshire Police Officer) 
VCFDS (Genetic Disease) 

If you would like to donate £5 please give your 
name, choice of charity, contact number to 
Chris McComb at CID Southern Area, 
Aldershot. 


A World's Biggest 
Coffee Morning 
session was held 
on 28 September at 
Wethersfield. Money 
raised by P&T Budgets 
staff Nikki Singleton, 

Christina Shore, and 
Linda Marsh will go to 
the Essex branch of the 
charity fund for 
Macmillan Cancer Relief. 

The charity raises money for specialist nurses and 
doctors, buildings for cancer treatment and care, 
grants for patients in financial difficulties, and 
information services. The aim is to make life easier for 
cancer patients and their families, reducing 
unnecessary levels of fear about the disease. 

Thanks go to all who supported the event and the 
many donations which amounted to over £80. 

The foreign currency collection will continue until 
the end of the year and any 
further donations can be 
made to Nikki Singleton 
MDPHQ 94667 4119, or to 
Jenny Buchanan of the Main 
Building Charities Committee, 
St Giles Court 9621 - 78771. 
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RECORD MOUNTAIN RUN FOR CANCER APPEAL 





L — R: Constables Craig Moore (D&CC), S 
Beckerleg (D&CC), Chris Peam (MDP), Jai 
’yburn (MDP), Steve Barker (MDP), Mark 


10 


PEAK CHALLENGE 


I n May 2002 eight officers from the Ministry of Defence Police and the Devon and Cornwall Constabulary will 
work together to raise funds for the FORCES AGAINST CANCER APPEAL FUND. They plan to walk the 
summits of 10 challenging mountains in the United Kingdom and Ireland in five days. Five of the peaks have 
been named as Ben Nevis, Scotland, 1344 metres; Snowdon, Wales, 1085 metres; Carrauntoohil, Southern Ireland, 

1039 metres; Scafell Pike, England 978 metres; and Slieve 
Donard, Northern Ireland, 850 metres. Five additional 
mountains have been described as equally challenging and 
have been specifically chosen for their respective significance. 
The collective heights of the ten peaks chosen for this purpose 
exceed the height of Mount Everest. The Guinness Book of 
Records has confirmed that there is no record of this challenge 
having been attempted before. The FORCES AGAINST 
CANCER APPEAL FUND has been set up in order to raise as 
much money as possible for the CLIC, (Cancer and Leukaemia 
In Children) charity and the Imperial Cancer Research Fund. 
The Police officers are attempting a unique and very 
demanding challenge in order to raise funds to support both 
charities. Along with many other people, the officers involved 
have been tragically affected by the consequences of Cancer 
and its many forms. One of the officer's closest friends, aged 
just 31 years has only months to live before he falls victim to 
the evils of Cancer. Monies raised will be divided equally between the two charities named and utilised at their 
discretion, as they are best placed to make such decisions. CLIC hope to sustain their specialist medical and home 
care nursing service, and their "Home from Home" scheme. The Imperial Cancer Research Fund have suggested that 
any funds raised will ultimately provide vital equipment and funding for their scientists to continue their essential 
research programme. For further information contact Mark Rosser on email: forcesl0peak@aol.com 


Ben Nevis 



photos: Nigel Spencer at www.nigelspencer.co.uk 
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M D P 9 S 

CAREFUL 

CUTTER 

GETS A 

SE3CE OF 

THE 

ACTION 

Our photo sequence 
appears at first glance to 
show two plumbers 
attending to a tricky joint. 
In fact, it's officers from 
HMNB Clyde using a 
special reciprocating cutter 
to remove a pipe and rope 
lock-on by two activists. 
The cutter is often used in 
hospitals to cut through 
plaster and resin casts 
without the risk of 
injuring patients. OSU 
Inspector Matt Spiers 
described how the cutter 
works. "The cutter's 
reciprocating action 
vibrates against hard 
surfaces and bites, 
generating heat, but it 
doesn't bite on softer 
material or skin'. 

Photo 1 

Special protective blankets 
are held up to protect the 
faces of two activists. 


Photo 2 

the cast cutter bites home 
above the spot where the 
activists hands are joined 
together. 

Photo 3 

Hands exposed, the lock-on 
was easily removed. Traffic 
disruption was considerable, 
five activists were arrested 
by MDP, whilst another was 
arrested later in the day for 
cutting the fence and 
entering the base. 
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Brian Boyes is no stranger to big 
fish. For many years he has been a 
specimen hunter, catching big fish 
both here and abroad. He has 
caught carp to 301b, pike to 201b, 


tench to 81b and bream to 91b, This 
year, after a rest from fishing Brian 
took up trout fishing. Brian says, "I 
like the idea of one rod, a small bag 
and a net. This allows me the 
freedom to roam around without all 
the clutter of bed chairs and bivi's 
that are the norm with normal 
specimen hunting. Brian spent the 
first part of the season fishing 
Grafham water in Cambridgeshire. 
This huge water had its own 
problems, "where to find the fish!" 
Brian says, "A golden rule is fish 
the bank where the wind is 
blowing into. That is where the 
suspended food source will be". 
This method was put into practice 
which resulted in Rainbow and 
Brown trout up to 3.51b caught 
mainly on surface suspended 
buzzers (the technical term for flies 
just about to hatch). Brian then 
tried Narborough trout fisheries in 
Norfolk run by Ray and Jan 
Pritchard. Two really nice people 
who are very keen on all aspects of 
fishing not only trout as they have a 
well stocked Course Lake as well. 
During the first few trips to the 
water, hot spots were identified and 


a particular coloured fly was 
designed and subsequently called 
the "Narborough". This caught a lot 
of fish much to the annoyance of 
some of the other anglers. Ray and 
Jan have asked 
me to tie a few 
for their shop 
but Brian says 
"I don't really 
think that 
would be a 
good idea, do 
you?" During 
the first week 
in October 
came the big 
day. Brian 
arrived early at 
the lake, before 
it was even 
open and Ray 
being the nice 
chap that he is let Brian in, so he 
had the whole complex to himself. 
This quiet period saw Brian hook a 
very large fish, which stripped line 
off the spool 
and 

subsequently 
smashed his 
71b line. Brian 
says, "I was 
using 

fluorocarbon 
line which has 
no stretch. The 
knot area, 
particularly the 
droppers are 
very 

vulnerable to 
cracking off. 

From now on I 
will stick to 
Drennab Double 
strength line". After changing line 
and swims Brian was back in action 
again with a large fish that just did 
not want to come to the net. Brian 
says, "That fish tried so hard to get 
under tree roots, in the reeds it tried 
every way it could to get off". After 
a hard fight that lasted ten minutes 


a superb 121b lOoz rainbow trout 
was on the bank. Brian says, "I was 
shaking all over, my arm ached. 

This is supposed to be a relaxing 
sport. I don't think so, I was a 
nervous wreck!" As if that wasn't 
enough for one day Brian crept 
along the grass to where a large 
pipe connected one pond to another 
and there catching food as it rushed 
through the pipe was the biggest 
trout he had ever seen. "I had 
Polaroid sunglasses on and the sun 
had just come out as I flicked the fly 
at the fish. I watched as the fly 
dropped down glistening as it sank 
and the fish flicked its tail and 
followed the fly. I twitched the fly 
and in a split second the water 
erupted, the Bruce and Walker 9'6" 
rod bent double and the fish was on 
tearing across the lake like an 
express train. The reel was spinning 
that fast any attempt to stop it 
would have meant severely bruised 
knuckles. Brian says, "This fish 
didn't fight as well as I had hoped. 


but never the less it was exciting 
and when I weighed the fish it went 
151b. Wow! Two doubles in one day 
that's fishing for you! 




photos: courtesy Sally Anne Aston 
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O ver the years. I've read 
many an article in "Talk 
Through" discussing 
pastimes such as golf, cricket or 
football, so I thought to myself, 
"What about all those readers who 
aren't interested in those?" To 
redress the balance slightly I 
would like to describe my current 
favourite pastime, sculpting. 

I didn't know a thing about 
sculpting when I began some years 
ago, but I have a belief that, "We 
can all do whatever we want, 
within our own limits." By this I 
mean that, if we want to draw or 
paint a picture we can, as long 
as we accept that it will be 
within the limits of our 
own capabilities. When I 
began sculpting I never 
believed that I could be 
as good as Michelangelo 
or Rodin but I knew that 
I could do the best that I 
was capable of. I didn't 
want to exhibit in some art 
gallery, all I wanted was to 
sculpt for my own pleasure. 

I began by modelling small 
pieces, using a material called 
'FIMO'. This is a coloured clay-like 
material, which can be heated in the 
oven to set hard, making the item 
permanent. My first piece was a 
teddy bear police sergeant. This 
was only 6 cms high and I glued a 
clasp to the back and gave it to my 
wife Sue, as a brooch. I found 
'FIMO' very easy to use and had 
soon made lots of other small 
badges and novelties. But, as with 
all things in life, (apart from 
camcorders), I soon wanted to 
move on to bigger things. 

I was very fortunate to be living 
near one of the country's leading 
suppliers of modelling material, 
Alec Tiranti's, in Theale. Although 
they supply 'genuine' artists with 
their materials, they were more 
than happy to offer help and advice 
to an outright beginner such as 
myself. There they were supplying 
material to Martin Bower, who 
made models such as Thunderbird 
2 and the Eagle spacecraft for Space 


1999, and they were giving me, who 
didn't have a clue, the same help. 
Flowever, I digress. As I wanted to 
try and make copies of my future 
models Tiranti's advised me to try a 
modelling material called 
'Plasteline'. I could make my 
models in this and then take a 
mould from the original using 
either latex or silicone rubber. I 
found the wax very easy to carve 
and that I could easily correct any 
mistakes that I made by adding 


more wax. In 

fact it was just like being back in 
primary school and using 
'plasticine', only I was a great deal 
cleaner and older. Once again I was 
back to the teddy bear theme, only 
this time it was a complete figure as 
opposed to a brooch with a flat 
back. Once I had completed the 
figure it was now time for the tricky 
part; making the mould. To do this 
you cover your original sculpture in 
rubber, and then cover the rubber in 
plaster-of-paris. This plaster 
'mother' mould stops the rubber 
mould from stretching when you 
pour in the resin. Once everything 
has set, you pull out your original 
model (which unfortunately gets a 
bit bashed in the process), and there 
you have your mould. You then 
pour plaster-of-paris, wax, or resin, 
(I've even tried concrete), into the 
mould. Once the material has set, 
you peel off the rubber mould and 


there you have your sculpture. If 
you wish, you can add fillers such 
as bronze, marble and slate 
powders to give your sculpture that 
'genuine' bronze or marble feel. 
Now that you have your mould, 
you can make as many copies of 
your model as you want. With care, 
the moulds can last for years, so if 
at some future time you want 
another copy of your model, you 
just pop out another one from your 
mould. 

As I gained more experience 
making small models, my 
sculptures gradually became larger 
and more complex. Possibly the 
tallest that I have ever made is 
the "Kenny" statue. Kenny 
Johnson was a young PC at 
AWE Burghfield who was 
diagnosed with a terminal 
illness. Bob Wright, a friend 
of Kenny's, organised a 
tremendous fund raising 
appeal to help Kenny. I 
decided to try to help by 
making a number of "Kenny" 
sculptures that could be sold or 
auctioned for the appeal. This was 
probably one of the most rewarding 
sculptures that I have created. This 
is what is so special about creating 
something yourself, a great deal of 
yourself goes in to what you do. I 
never sell anything that I make; I 
only give them as presents to 
people who are very special to me. 
How can you put a price on 
something that may have taken 
many hours or years to produce? 
This is where the ideas for most of 
my models have come from. I have 
made models for friends retiring 
from the MDP, friends who are 
keen fishermen, gardeners, or 
golfers, even for an inter-section 
table tennis championship. As time 
went by and I produced more 
sculptures, I decided to make a 
more complex sculpture that would 
require more than one mould. This 
project became known as " The Old 
Man". Being born in Liverpool, I 
went to a secondary school that was 
on the edge of the city centre. Being 
located where it was, school was 
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almost directly opposite a "doss 
house", (a hostel for the homeless). 
In those days the 'homeless' mainly 
consisted of elderly 'down and 
outs' who used to cruise around 
our school shouting insults and 
making lewd suggestions to the 
children. Almost every day you 
would pass them sitting on the 
steps of the old merchant's houses 
drinking 'meths' (methylated 
spirits). One member of this motley 
band was generous enough to share 
his recipe for a 'meths cocktail': 
which John will be happy to share 
with those who mean to buy their 
own booze. 

So I produced the old man. It took 
me a couple of years to produce the 
sculpture, mainly because of time 
constraints; work, family 
commitments, sleep, etc. However, 
taking your time is for me one of 
the joys of sculpting, I enjoy it so 
much I don't want it to end. An 
hour here, an hour there, I use 
sculpting as a way of relaxing. Day 
by day, week-by-week, little by 
little, you can see your work grow. 
When your piece is finally finished 
you'll be amazed at what you have 
achieved with your own hands. For 
me, seeing the finished "old man" 
was a dream come true, I had 
achieved exactly what I had set out 
to do. That is why when you give 
such special gifts to others you are 
giving a part of yourself. 

Inspired by the success of "the old 




man" I decided to go one better and 
make an even more complex piece 
of art. For the subject I chose a 
drawing that my son, Austin, had 
produced for his 'A' level art exam. 
The sculpture this time would 
involve modelling the figures of 
two soldiers, one lying and one 
kneeling. Creating this piece 
involved the production of ten 
different moulds. Right from the 
outset I was creating the sculpture 
to give to special friends so I 
entitled it simply "Friends". 
However, this article is not really to 
tell you all about my work, I hope 
that some of the readers will be 
inspired to try something similar 
themselves. Don't doubt yourself or 
say, "I can't do that", just have a go. 
Start small, as I did, making badges 
and brooches for friends. Make little 
knick-knacks and ornaments. 
Regardless of how you think your 
finished piece turns out, others will 
be surprised by your skill and they 
will be the one's saying, "I couldn't 
do that". Don't worry if it takes a 
long time to complete, just work on 
your sculpture when you can, and 
little by little you will see it grow. 
Not only can you create decorative 
items, you can also make practical 
items such as key holders, trinket 
holders, nametags and doorplates. 
You can even use this method to 
make concrete garden ornaments 
such as gnomes, hedgehogs, or 
anything your imagination can 
create. No matter what you create, 
one thing is certain, what you have 
made will be absolutely unique. 


Once you have finished your first 
piece, perhaps like me, you'll be 
saying, "What next?" 

If you have any questions or would 
like any help about sculpting please 
feel free to contact me at the MGS 
Training Wing, Wethersfield ext. 
4323 or send an e-mail to 
john.sutter@ntlworld.com . I will be 
only too pleased to do all I that can 
to help you begin a most enjoyable 
pastime. 

Notes 

FIMO: a type of polymer clay, this 
is available in most craft shops. It 
comes in 5cm square blocks and is 
available in a rainbow of colours. A 
few fantastic examples of what can 
be achieved using polymer clay can 
be seen at: 

http://www.clayplayground.com 

Alec Tiranti's: have a vast range of 
materials as well as a large range of 
books and videos on all matters 
relating to sculpting (with one of 
their latest kits you can make a 
model of your child's hands or feet 
as a keepsake.) They also have a 
web site at 

http://www.tiranti.co.uk . 

From the web site you can order 
goods or request a free copy of their 
105-page catalogue. 


Inspector John Sutter 
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T o portray wildlife in its natural habitat 
why not try Scraperboard. For a small 
outlay all you need can be obtained from 
your local art shop. The boards come in various 
sizes, choose the white surface for reasons 
explained later. You will also need permanent 
black ink, brush, dip pen, some permanent ink 
graphic pens (e.g. Edding profipen) scraper nib 
holder, one or two scraper nibs, pencil, ruler 
and some rough paper. You might like to use 
tracing paper for particular drawings or 
photographs you want to transfer to the board, 
cartridge paper is useful if you wish to make 
your own drawings to work from rather than 
work directly on to the board. 
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SUBJECT MATTER: You can research your 
subject from photographs, books, magazines, 
other works, zoos, and parks. — find out about 
your chosen subject's habitat. There are many 
books on composition, but bear in mind scale 
(i.e. between a leaf and a bird's head) and 
roughly divide your picture area into a grid of 
thirds. Think about light and shade, as the eye 
sees light areas first, and lead the eyes into dark 
areas. Think about the counterchange between 
dark and light backgrounds, such as leaves are 
dark against the sky. 

WARM UP: To get 'warmed up' (after all, you 
don't go straight onto the football pitch without 
some 'warm ups' do you?) with your rough 
paper, pencil and ruler draw ten 1 cm square 




warm up exercises 


boxes and fill each box with a different tone of pencil 
going from a darkest dark box at one end through to 
white at the other end. Underneath this scale of pencil 
tones draw another row of boxes and try to match the 
pencil tones with a variety of marks, dots, lines, 
squiggles, from your ink pens. 

GETTING STARTED: With ink and brush decide 
where to lay black ink. Possibly a third or two-thirds 
of the picture area may be covered. Allow plenty of 
time to dry — 20 to 30 minutes. This mass of dark will 
correspond to where the shadows are on your subject 
and is where you can scrape into with different nibs. 


Tawny Owl Dianne Green 2001 Scraperboard 10" x 8" 

Your tracings will show as silver lines on your ink 
layer. You use your permanent pens and dip pens on 
the white areas creating a powerful counterchange of 
black and white that would not be achieved using the 
already prepared black inked version of scraperboard. 
There is no need for erasers — if you wish to alter an 
area — give it another coat of black ink, let it dry, and 
use the scrapers. 

FINALLY: For those with home computers you can 
scan in between 600 and 800 dpi, and make your 
prints into lovely gifts by using ready made frames 
and mounts that are easily available. If you would 
like to study further the Field Studies Council has 
short courses on drawing and painting, at centres all 
around the country. Their website www.field-studies- 
council.org will give you more details. 

Dianne Green 
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W hen people think of watercolour painting 

they usually envisage landscapes by Turner, 
Cotman or somebody on Hannah Gordon's 
TV programme. This sort of painting is often done 
direct from life and allows for an element of 
serendipity about the process. Some painters and 
illustrators, however, have a much more deliberate and 
measured approach to watercolours. The American 
illustrator Alberto Vargas had some useful hints for a 
technique which he used for the flesh and flowing hair 
of his famous Vargas girls including Greta Garbo, Rita 
Hayworth, Ava Gardner and Marilyn Monroe. I have used his technique for many years. The benefit of the 
process is that you can paint delicate washes within precise areas, but not have the problem of greasy graphite 
lines from pencil marks which show through afterwards. The process also helps to make smooth modelling of 
flesh, hair or clothes. 

STEP BY STEP 

You will need: Original 
plan/drawing/photo, Daler or similar 
watercolour board (comes in choice of 
finishes , use NOT or HP, red or brown Conte 
chalk, sable brushes, watercolour tubes or 
pans, palette or mixing areas, tissue or 
kitchen paper, hard pencil, masking tape. 

1. First create your drawing or plan 

2. Place rough tracing paper over the 
original and lightly tape or Blue Tack in 
place. 

3. Trace the details of the original onto 
the paper with a hard pencil 2H or harder. 

4. Remove the tracing paper and rub a 
Conte chalk, (Raw Sienna or Terracotta) on 
the reverse side. 

5. Rub off most of the dust with a dry 
tissue. To make sure unwanted dust doesn't 
offset, place it face down on spare, clean 
paper, place another sheet of clean paper on 
top and rub with the heel of your hand. You 
should be left with a light grainy coating of 
Conte dust which will only transfer to your 
board under the pressure of a hard 
point/ pencil. 

6. Lay the paper over the watercolour board, tape into place and trace back the image. 

7. Remove the tracing paper and blow any dust off the board. 

8. Wet the board with a large soft brush, and wait until the sheen disappears. You are ready to start applying 

light layers of watercolour. The idea is to use the white of the board for your highlights, effectively leaving gaps 
for white areas. If you need to create thin highlights you can use masking fluid or masking film, which can be 
peeled off when you have finished. 

10. I use Windsor and Newton tubes of watercolour which have maximum permanence, and maximum 
pigment content. You can buy much cheaper Chinese watercolours, but you'll find that they are heavily diluted 
and already mixed with non-pigment filler. This means they don't have the colour intensity or purity and won't 
last as long. 

11. Instead of small plastic palettes, you could use the lids of jam or pickle jars to keep blues, red, yellows, 
darks and lights apart. Make sure you have one water pot for washing brushes and one constantly replenished 
with clean water. 

12. Find your darkest areas and fill these in with light washes, gradually building up the intensity of the 
colour. Use a separate clean brush for bleeding the colour, modelling and fading. Make the brush damp, (not 
dripping) and brush it along the edge of freshly laid colours, and you'll see how the colour spreads and thins. Be 
careful not to run colour over completely dry board, or you will end up with a hard edge which will be difficult 
to fade. If you have, try dabbing at the edge with a damp tissue then dry tissue alternately to bring the pigment 
back out of the board. 

Mervin Dadd 




TALK THROUGH 108 


39 


Summer 83 Watercolour Mervin Dadd 


■/S 


-Tut-Car 


a i* 



by Craig Cabell 


The Tutankhamun Deception is a new book that 
assesses evidence suggesting that Howard Carter and 
Lord Carnarvon discovered the tomb of Tutankhamun 
several years before they announced their find to the 
world. But why? What was their motive? And did they 
create the story of the curse? 

Craig Cabell excavated the 
facts in the latest conspiracy 
theory. 

Carter inserted the candle. 

its flame dancing as the 
ancient tomb was disturbed 

from its hallowed slumber. 

"Can you see anything?" 

Carnarvon asked. "Yes", 

Carter said. "Wonderful things". 

The 5th Earl Carnarvon owned an enormous estate, 
and his stately home - Highclere Castle - was full of 
priceless paintings, books and furniture (including 
Napoleon's desk and chair). He was extremely wealthy 
and powerful but despite this, extremely generous to 
friends, relatives and servants. 

Carnarvon loved to travel and play sport but, 
unfortunately, had a car accident in Germany in which 
he nearly died. Afterwards, his health was poor, and he 
was in constant pain for the rest of his life. 

As a consequence, his doctor advised him to spend the 
winters abroad and in 1903 he visited Egypt for the 
first time. The climate was perfect but he found Cairo 
boring so — like other wealthy westerners — he 
decided to dig for the treasures of the Pharaohs. This 
was something he had silently wished for many years, 
as he wrote before his death: "It had always been my 
wish and intention as far back as 1889 to start 
excavating, but for one reason or another I had never 
been able to begin." 

Carnarvon received a permit to dig and after one 
unsuccessful excavation, he was introduced to Howard 
Carter. From there, the two began to form a legendary 
relationship that was to culminate with the discovery 
of the tomb of Tutankhamun in 1922. 

However, there is now evidence ( The Tutankhamun 
Deception by Gerald O'Farrell, Sidgwick & Jackson 
£18.99) that Carter — backed by Carnarvon — 
discovered Tutankhamun's tomb several years before 
they made the discovery public. But why? 

O'Farrell believes that Carter and Carnarvon 
"unearthed a secret so potentially damaging to world 
order that a string of murders were instigated to ensure 
that the truth never saw the light of day". 

40 


Putting the popular trend of X Files conspiracies to one 
side, lets look at the facts. O'Farrell explains in his book 
that: "There are several pieces of evidence that suggest 
they (Carter and Carnarvon) were in the tomb years 
before they announced the discovery. The most 

compelling evidence to 
support this is a ring given 
by Carnarvon to Edward 
Harkness — the Chairman 
of the Board of the 
Metropolitan Museum — 
in 1921. The ring, which 
bore the cartouche of 
Tutankhamun, was known 
to have been in circulation 
for seven years by that 
stage. It could only have come from the young king's 
tomb." 

Also, when Carter arrived in the valley for the final act 
of the search he brought with him some of the finest 
wines available, which Carnarvon had had shipped out 
from Fortnum and Mason. So it seems clear that the 
final act of 'discovering' the tomb was staged and 
when Carnarvon received the call to travel to Egypt 
and open the tomb, the bounty of a mighty celebration 
was already in place. 



TALK THROUGH 108 


The 

Tutankhamun 

Deception 





But why did they take so long to announce the 
discovery of the tomb and stage the grand opening? 
O'Farrell believes that there was another opening to the 
tomb — the original ceremonial entrance — and that 
the interlocking chambers of this now buried entrance, 
were plundered by Carnarvon and Carter some time 
before the grand opening. In short, they kept some of 
the treasures for their own personal profit. But why? 

Carnarvon had previously agreed with the Egyptian 
government that he would not entertain any material 
ambitions from the excavation and that his intentions 
were solely for the service of science and art; but even 
Carter believed that Lord Carnarvon was entitled to 
something from the discovery. 

Like all good stories, there is an incredible extra twist 
to this new theory: the mystery of the missing papyri. 
O'Farrell explains: "In the dispatch which appeared in 
The Times after the official opening of the tomb, was a 
small statement which ... claimed that 'important 
papyri' as well as historical documents were 
immediately suppressed and have never been seen by 
anyone again. I believe (O'Farrell) they contain 
information that led to a string of murders. It is 
information which is still being suppressed today." 

The dispatch in The Times wasn't the only mention of 
the existence of mysterious papyri. 


Carnarvon wrote to a friend of his (a museum 
collector) just after the tomb was opened, saying that 
he had found papers that would "change the thinking 
of the world". 

From an argument that Carter had with the Vice 
Consul of the British Embassy (due to the lack of 
support he received from his own government some 
time after the discovery), it became plain what the 
papyri contained. Fie was reported to have shouted: 
"Unless I receive complete satisfaction and justice, I 
will publish throughout the world, documents which 
will present a true and scandalous account of the 
exodus of the Jews from Egypt". 

The Vice Consul became as furious as Carter. Fie lost all 
his powers of diplomacy and hurled an inkwell at the 
archaeologist's head. Carter apparently dodged the 
missile and other people at the meeting raced forward 
to hold the two men apart. 

This conversation between Carter and the Vice Consul 
has never been a secret and has been reported in a 
number of books on the subject, and gives food for 
thought. 

O'Farrell believes that Carter obtained this information 
from the paper and was threatening to stir up trouble 
between the Jews and the Arabs at a time when 
everything depended on things remaining calm. It can 
be assumed that there were some papyri found in the 
Tutankhamun tomb — this was a common find in 
many tombs in the Valley of the Kings — and they bore 
some relevance to the Jewish exodus from Egypt. 
Flowever, the explosive detail of these texts may never 
be known, and what we are left with is the plunder of 
the most important treasure of Tutankhamun — one 
that Gerald O'Farrell believes — could have huge 
religious implications and hence why, some mysterious 
deaths occurred to keep the secrets of Tutankhamun 
safe. 

The final irony is. Lord Carnarvon was one of the first 
to die. O'Farrell believes that he was poisoned and here 
I am more tempted to believe the official story (where 
Carnarvon died of septicaemia from a mosquito bite). 
However, the mummy's curse story is a lovely piece of 
theatre and, O'Farrell and his contempories have a long 
way to go in order to prove that the strange deaths that 
surrounded the Tutankhamun mystery were indeed 
murders. And that some of O'Farrell's more 
challenging theories are anything other than 
supposition. 

However, one thing does appear to be a well known 
fact is: papyri was stolen from Tutankhamun's tomb 
and has never been seen since. So with Carnarvon's 
words echoing through our head: if found those papers 
would "change the thinking of the world", we perceive 
that there is still a most fascinating aspect of the 
Tutankhamun mystery to still uncover. 
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LOTTERY 
Ministry of Defence Police 
Central Sports and Welfare Association 
Draw Details 

July 2001 AUGUST 2001 September 2001 


1st £3000 PC SJ McAlister 

1ST £3000 

PS R PLUMPTON 

1st £3000 

PS CM Worth 

APT CHATHAM 

GOSPORT 


Devonport 


2nd £2000 PS G N Ballantyne 

2ND £2000 

PC S D ROBERTS 

2nd £2000 

PS AA Pursey 

AWE ALDERMASTON 

DEVONPORT 


Mill Hill 


3rd HOLIDAY PC D M English 3RD £1000 

PC J C MCCONNON 

3rd £1000 

PS WLW Ford 

COULPORT 

CALEDONIA 


Gosport 


4th £1000 PC A Cullen 

4TH £850 

PC M L DAVIES 

4th £850 

PC KJ Chant 

HMNB Clyde 

ALDERMASTON 

Boscombe Down 


5th £850 PC L T Taylor 

5TH £700 

PC J INGHAM 

5th £700 

PC IF Gutteridge 

AFC Harrogate 

CMU 


Culdrose 


6th £700 PC D M Kerr 

6TH £650 

PS J BROWN 

6th £650 

DS D Finan 

RNAD Beith 

COULPORT 


CID Clyde 


7th £650 PC R Evans 

7TH £600 

A CHARLTON 

7th £600 

PC MJ Gallagher 

Forest Moor 

LONGTOWN 


Clyde 


8th £600 PC S D Pickering 

8TH £550 

PC R P SMITH 

8th £550 

Mrs PE Ward 

APT Whitehall 

ALDERMASTON 

MDPHQ (P&T) 


9th £550 DS J M Pullinger 

9TH £500 

DET SUPT BRANAGH 

9th £500 

PC MA Ralph 

CID Gosport 

CID HQ 


Aldermaston 


10th £500 PS A M Hutchison 

10TH £450 

PCCS TONKS 

10th £450 

Mr M Healey 

KOSOVO 

KOSOVO 


Ret Ch Inspr 


Uth £450 PC S Walsh 

UTH £350 

INSPR N F TURNER 

Uth £350 

PC J Bauld 

St Athan 

ALDERSHOT 


Aldermaston 


12th £350 PC S P Longley 





Menwith Hill 






Heartfelt thanks 

Tim Davies Feltham APT 


To all my friends and 
colleagues past and present. 

On behalf of my wife 
Sharon and I, we would like 
to take this opportunity to 
thank everybody who has 
helped donate time and 
money towards my son 
Adam's appeal. 

I would especially like to 
thank DCI Chris McComb 
(CID Aldershot), 

Ch Inspr Chris Goldsmith 
(Aldermaston), Constables 
Bob Wright (Aldershot 
APT), Dave Lea (RAF 
Fairford), Morgan Packman 
(Feltham APT), Eamon 
Keating (Feltham APT) and 
Neil Barker (Feltham APT) 
for all their hard work and 
efforts in helping to raise a 
total so far of approximately 
£8000. 

Adam continues to be a 
daily challenge and joy! 
From September, he will be 
attending a special needs 
school where amongst other 
things he will receive daily 
speech therapy. Adam is 
attempting to say new 
words daily and it is hoped 


with an extreme amount of 
luck that with his new 
therapy and constant effort 
to want to speak, then there 
is a slim chance that the 
operation in America will 
not be required. 

I will endeavour to keep 
you all updated via Talk 
Through on Adam's 
continuing progress. 

Fingers crossed. 

Many thanks again 



Adam Davies ... making 
progress and making mischief 


WE ASK THE 



DC Mark Jones stationed in 
Kosovo about to become 
Deputy Head of Regional 
Serious Crime Unit in 
Pristina. 

Who is your favourite 
fictional detective? 

I don't have one! 

What alternative career 
would you have followed? 
Anything to do with 
travel/exploring. 

What do you do to relax? 
Travel around the world. 
What is your favourite 
film? 


QUESTIONS 

Too many to mention. 

West Side Story is a fave 
musical. 

What is your favourite 
holiday destination? 

North America — Skiing, 
Asia — Beaches, Nepal — 
Adventure. 

Which historical character 
do you most admire? 

Dalai Lama. 

Who would you play in a 
film? 

Indiana Jones. 

What is your pet hate? 
People who are late. 

Give us a motto for the 
21st Century? 

Always aim high! 

If you were an animal 
what would you be? 

A cat — as independent as 
they come. 

How would you like to be 
remembered? 

I would just like to be 
remembered. 

What new law would you 
bring in? 

Confiscation of funds to 
the police from criminal 
activity. 
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COMPETITION 


MISSING WORD PUZZLE 108 - ANSWERS TO TT BY 2 FEB 2002 


Two people receive 
books for writing in 
and pointing out that 
we had scored an 
own goal by printing 
all the words 
included in the Issue 
107 puzzle. 

Mrs J Curtis Admin 
at Gosport, and P 
Allan, HMNB Clyde 


The 

Tutankhamun 
Deception 


TUTANKHAMUN 

PHARAOHS 

MUMMIES 

TOMB 

PYRAMID 

CURSE 

HIEROGLYPHICS 

NILE 

CARNARVON 

CONSPIRACY 

ARCHAEOLOGY 

EMBALMING 



The prize for puzzle 108 is a 
copy of The Tutankhamun 
Deception by Gerald 
O'Farrell, Pan MacMillan Ltd 
selling for £18.99. 



NAME: 

ADDRESS: 

MISSING WORD IS: 


WOULD YOU LIKE TO HAVE YOUR ART WORK HANGING IN WHITEHALL! 

Then why not join the Association of Civil Service Art Clubs? Membership is open to serving and retired Civil Servants 
and their partners. Currently, the annual subscription amounts to five pounds per individual membership. This allows 
the artist / sculptor/potter to exhibit at the Annual Exhibition held in the Banqueting House, Whitehall, usually in 
August. As a member you are invited to join summer schools, attend regular meetings at the Civil Service Recreation 
Centre, Chadwick St (off Victoria St) SW1, and receive the quarterly newsletter. 

Address your enquiries to Mrs Jean Cooper, CSRF, 16 Deals Gateway, Blackheath Road, London SE10 8BB. Tel: 0208 
691 7411 


Correction to TT 






107 page 27: inspr 

MINISTRY OF DEFENCE POLICE CENTRAL SPORTS AND WELFARE 

Dave Dinnell Force 




ASSOCIATION LOTTERY 


Recruiting Officer 






replying to letter from 






PC David White RNAD 

LOTTERY DRAWN ON 30 NOVEMBER 2001 FOR MONTH OF OCTOB 

Coulport, last 






paragraph should have 

1st 

£3000 

PC 

PA HOOK-CHILD 

COLCHESTER 

read: 

2nd 

£2000 

INSPR 

J GREIG 

APT DISHFORTH 


3rd 

£1000 

PC 

I TOWNSEND 

BURCHFIELD 

This meant that officers 

4th 

£850 

PS 

D M McCOLL-McWHA 

PORTSMOUTH 


5th 

£700 

PS 

I E PROUDFOOT 

WEST FREUGH 


6th 

£650 

CH SUPT D S WALKER 

MENWITH HILL 

stations previously in 

7th 

£600 

PC 

P WILLIAMS 

BICESTER 

receipt of this payment 

8th 

£550 

PC 

I H CATHCART 

KINETON 

on or after 1 January 

9th 

£500 

PC 

G WARD 

CMU CLYDE 

1990 no longer had 

10th 

£450 

PC 

1 1 McLEAN 

COULPORT 

entitlement to the CSB 

11th 

£350 

PC 

pj McKenzie 

MENWITH HILL 

Allowance. 
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What do you mean you’ve got 
jurisdiction at the North Pole!! 




